
  

 

 
 
 
PRESS RELEASE 
Re-Opening of the In-Work Benefit for Employees Working Atypical Hours 
 
 
 
Jobsplus would like to inform the public that applications for the In-Work Benefit for 
employees with atypical working hours will be re-opened. This opportunity is 
intended for employees whose employers failed to submit their applications during 
the initial period for the year 2024. The aim is to ensure that all eligible employees 
with atypical working hours receive this benefit. 
  
Applications can be submitted online at https://jobsplus.gov.mt/atypical starting 
from 27th January. This timeline allows employers sufficient time to gather the 
necessary information and submit the required applications. 
  
Eligibility Criteria for the In-Work Benefit for Atypical Workers: 
  

1. ⁠Employees must have worked during non-standard hours, including 
weekends, nights, or on a shift basis. 

2. ⁠Employment must have been in one of the following sectors: 
• Accommodation and food services 
• Administrative and support services 
• Manufacturing 
• Transport and storage 
• Wholesale and retail trade 

3. ⁠Employees must have been employed by a private employer. 
4. ⁠Employees must have worked for at least six months in 2023. 
5. ⁠Annual income (main emoluments) must not have exceeded €25,000. 
6. ⁠The job where the atypical hours were worked must have been the 

employee's primary employment. 
7. ⁠Employees must be residents of Malta during the calendar year the payment 

is issued. 
  
For further details, please visit the Jobsplus website. 
 
 
 



  

 

 
 
 
STQARRIJA GĦALL-ISTAMPA 
Jerġa jiftaħ mill-ġdid il-benefiċċju għall-impjegati li jaħdmu ħinijiet atipici 
 
 
 
Jobsplus tixtieq tinforma lill-pubbliku li l-applikazzjonijiet għall-iskema ‘In-Work 
Benefit’ li tikkonċerna impjegati li jaħdmu f’ħinijiet tax-xogħol atipiċi se jerġgħu 
jinfetħu. Din l-opportunita’ hija maħsuba għall-impjegati ta’ min iħaddem u naqas 
milli jibgħat l-applikazzjonijiet tagħhom matul il-perjodu inizjali għas-sena 2024. L-
għan huwa li jiġi żgurat li l-impjegati eliġibbli kollha li jaħdmu b’sigħat ta’ xogħol 
atipiċi jirċievu dan il-benefiċċju. 
  
L-applikazzjonijiet jistgħu jiġu sottomessi mis-sit ta’ Jobsplus 
(https://jobsplus.gov.mt/atypical) mis-27 ta’ Jannar. Dan iż-żmien skedat jippermetti 
sabiex min iħaddem ikollu biżżejjed ħin jiġbor l-informazzjoni u jibgħat l-
applikazzjonijiet meħtieġa. 
  
Kriterji ta’ eliġibilita’ għall-Iskema: 
  

1. L-impjegati għandhom ikunu ħadmu matul sigħat atipiċi, li jinkludu tmiem il-
ġimgħa, iljieli, jew xift. 

2. L-impjieg kien f’wieħed mis-setturi li ġejjin: 
• Akkomodazzjoni u servizzi ta’ ikel 
• Servizzi amministrattivi u ta’ appoġġ 
• Manifattura 
• Trasport u ħażna 
• Negozju bl-ingrossa u bl-imnut 

3. L-impjegati kienu f’xogħol mal-privat. 
4. L-impjegati ħadmu għal mill-inqas sitt xhur fl-2023. 
5. Dħul Annwali (emolumenti prinċipali) ma jridx ikun qabeż €25,000. 
6. L-impjieg fejn inħadmu s-sigħat atipiċi kien l-impjieg primarju tal-impjegat. 
7. L-impjegati għandhom ikunu residenti ta’ Malta matul is-sena li fiha jinħareġ 

il-pagament. 
 
Għal aktar dettalji, jekk jogħġbok żur is-sit ta’ Jobsplus. 
 
 


