Early Exit from Employment

The experiences of Maltese men who left work
before retirement age

S L

P AN
1RPLETMERT L TRANNG CORPORATION
Business Development Division
Employment and Training Corporation



Early Exit from Employment: The experiences of Maltes who left work before retirement age
2008

Business Development Division
Employment and Training Corporation (ETC)
Head Office

Hal-Far BBG 3000

Tel: (+356) 22201126
Fax: (+356) 22201805
Email: meu.etc@gov.mt
URL: www.etc.gov.mt

© ETC 2008

All rights reserved. No part of this report mayrbproduced,

stored in a retrieval system or transmitted in famgn or by any means
without prior permission in writing of the authand of the publisher,
which must be obtained beforehand.

Published by: Employment and Training Corporatidalta

ISBN 978-99932-686-7-3

Author: Antonella Ellul, Senior Executive, Research anddd@ment, ETC

The researcher wishes to acknowledge the assistéditice following:

Dr. Sue Vella, CEO, Employment and Training Corgiora

Mr. Felix Borg, General Manager, Employment andiflirey Corporation

Ms. Mariella Vella, Executive Research and DevelepmEmployment and Training Corporation
Mr. Raphael Scerri, Senior Manager Employment $es/iEmployment and Training Corporation
Mr. Victor Mifsud, Officer-in-charge Programme Ovls, Employment and Training Corporation






Contents

1.

6.

Introduction
1.1 Background
1.2 Aims of the research
1.3 Methods

How was life at work?
2.1 Attitude towards work

2.2 Working conditions
Flexibility at work
Hours of work
Remuneration
Health and safety
Running a business
Relationships at work

2.3 Job mobility
2.4 Personal circumstances

2.5 Skills and education

Why leave the world of work?
3.1 Reasons for early retirement
3.2 lllustrations

Early retirement mostly induced by positive factors
Early retirement mostly induced by a combinatiopasitive and negative factors
Early retirement mostly induced by negative factors

3.3 Summary

What happened after leaving work?
4.1 Feelings about leaving paid work
4.2 Impact on personal circumstances
4.3 Impact on financial situation
4.4 Impact on relationships

Any plans for the future?

5.1 Views about the future
5.2 Factors influencing plans for the future

5.3 Views about retirement pension

Conclusion

Bibliography
Appendix A: Topic Guide for the Interviews

N o o1 o

10
10

13
13
14
15
16
16
17

19
20
22

24
24
25
25
26
28
31

32
32
34
38
40

45
45
46
47

49

53
55



1. Introduction

1.1 Background

The active participation of older individuals irethabour market and in society has been on
the agenda of the European Commission and many Brestdites in recent years. Changing
demographic trends and economic and structuralggsahave together led to an increase in
the number of individuals leaving the labour marieta permanent basis. In the European
Union the average employment rate of older work&wed at 43.5% while the rate for Malta
stood at 30.0% (European Commission 2007a). Leatha labour market early may have
direct consequences on the life situation of irdligils as well as levels of productivity and
competitiveness of countries in general.

As stated in the National Action Plan for Employme@®04 and upheld in subsequent
National Reform Programmes, it is the Maltese gowemt’s priority to increase the labour
market participation of older workers as well agithparticipation in lifelong learning
opportunities. This is in line with the Europeanith’s strategy to promote active ageing
towards achieving the target set for 2010 to irseday 5 years the average exit age from the
labour market (estimated at 60.9 in 2005). Inphst years Government has introduced a
number of measures to promote active ageing. dtlaanched a series of employment
schemes targeting older workers wishing to find leynpent. It has also embarked on a
pension reform with the aim of encouraging morepbedo remain at work. One of the
reforms included the gradual rise in pension agmf61l to 65 years. Government has also
bound itself to reduce early retirement within theolic sector and review eligibility criteria
pertaining to invalidity benefit on a regular basis

The early retirement of individuals from the labonarket may be the result of a number of
factors. Older workers may be presented with @stént incentives that encourage them to
leave the labour market early. Until recently bathtional governments and private
companies made use of early retirement measurdsvimsize or to boost the employment
rates of younger workers. In some countries, #latively easy availability of sickness
benefits and other related forms of financial dasise may have facilitated early retirement
especially in those sectors with little job creatand where there are lack of jobs and where
occupational ill-health is often greatest (Beatty dothergill 1999). Similarly redundancy
payments are also considered as one of the prinéygtors enabling early retirement.
Redundancy payments are frequently resorted toriplayers in instances of downsizing and
restructuring. These Iincentives may create a icertanount of blurring between
unemployment and early retirement where individualsy be fit for work but take the
opportunity to retire once redundancy paymentsly e@tirement schemes or benefits are
made available. Early retirement may be a ratiacof hidden unemployment rather than
higher rates of inactivity (OECD 2006; Hollywoodadt 2003).

Another important factor that influences whethedenl workers remain in employment or
leave the labour market entirely is directly tiedemployers and their attitude towards this
group of workers. Employers’ attitudes to the emgpient of older workers have generally
been considered rather negative where most empglarer reluctant to employ and recruit
older individuals (OECD 2006; Hollywood et al. 2003Perceptions reported by employers
regarding these workers refer to their lack of aalaifity to change, slower acquisition of new
skills and lesser ability to cope with work pressur

Other barriers that have been identified in refatto the employment of older workers
include the services and working conditions offet@elder workers. In many countries the
gap between the training taken up by younger adédraborkers is particularly large while in



others training among adult individuals is sigrafitly low (OECD 2006). Moreover
employment services offered to the older unemployey not always be of the same
intensity as those offered to younger individualh many countries the requirements of
active job search tied to the receipt of unemplayimeenefits is minimal for the older
unemployed while the provision of training oppoitigs to older jobseekers is also low.
Working conditions and flexibility issues also halieect affects on the employment levels of
older workers. Studies reveal that a high propartf older people are exposed to unpleasant
working conditions such as vibrant machinery odiowises which may have negative effects
on their health. Moreover older workers reportnigeexposed to psychological pressures
causing stress, mental health conditions and lbsgraces from work.

Retirement from work influences people’s lives inetlse ways. People may decide to leave
work - such as those who are financially well-ofbut others may be forced to do so in
circumstances such as redundancy or ill-healtisperetive of their financial status. With the
advent of retirement individuals may find themsehesther prepared to face the situation,
even though this may be forced upon them, or reduio live in vulnerable situations where
living on sickness benefits makes life more difficu Retirement from work for some
individuals could mean loss of social status, isotaand loss of self-worth while for others it
could mean more time to dedicate to other things tantry something new (Hirsch 2003;
Barnes, Parry and Lakey 2002).

Studies reveal that lifestyles adopted upon retrmay be the result of a number of
interacting factors. Individuals’ resources, sbaoetworks, health and family situation, skills
and distance from paid work are some of the aspetish were found to influence people’s
way of viewing their retirement. The way individsideft the labour market was also found to
have influenced the way individuals experiencedrartent. Individuals who were forced
into retirement found it more difficult to adjusi their new situation than those who had
freely chosen to leave work (Parry and Lakey 2002judies tend to underline the fact that
with early retirement most individuals become Igsancially secure and have to depend on
relatively low incomes. Few are those individualso have some degree of choice in their
decision to leave work early and who, once retiraay satisfied with their life situation
including their financial security. These indivals are more likely to have previously been
employed in high status occupations such as masaget senior officials or professionals
and left the labour market later than their coyrdets (Hirsch 2003; Humphrey et al. 2003).

This report is intended to contribute to the untderding of the experiences of Maltese men
who retired early from work. To date there is vétife documented knowledge about the
way older Maltese workers experience early retirimerhe study is intended to provide a
greater understanding of the phenomenon from theppetives of the individuals themselves.
It intends to explore their views about early etient and the impacts it had on their life
situation and that of their families.

1.2 Aims of the research

This study focused on the experiences, decisiodsattitudes of men aged between 55 to 60
years and who were neither working nor activelgearch of work. Specifically this research

sought to determine the main factors that influemes to retire early, the impact that such a
decision has had on their and their family’s livetether men who retire early are willing to

re-enter the labour market and the reasons for tlegiision; and what are their plans for the
future. The study sought to identify the variowhgvays into early retirement and how

individuals have tackled the situation in a varietyvays.

The study was limited to the male experience anthase who were between 55 to 60 years
of age. Women’s decision to retire early from wdrks already been explored in other



studies (ETC 2007). Women tend to leave the laboarket earlier in their lives due to
family responsibilities particularly their commitmieto their children’s upbringing. Few
women ultimately tend to return to the labour maxkace their children have grown up. In
view of these findings it seemed appropriate fds tstudy to focus specifically on the
situation of older inactive men. Figures tied lte early retirement of men reveal that there
are quite a significant number of older men wholea®ing the labour market before reaching
the state pension age. The activity rate of ofden aged between 55 and 59 years stands at
71.5% or 8 percentage points lower than the ratealomen of working age (European
Commission 2007a). Findings of this study soughéxtplore the main reasons behind this
phenomenon and the retirement experiences of atéerwho left work prior retirement age.
The research was guided by the following reseavesiipns:

» What are the main factors that have influenced mbspondents to opt for early
retirement? What impact did their occupation, adion and skills, health and disability
and family obligations have on their decision tavie the labour market entirely? Are
there any other influential factors?

* How has early retirement impacted on the life s$ituaof the respondents and their
families in general? What consequences did it hawetheir financial situation in
particular?

« What are the respondents’ employment expectationidave they ever considered
returning back to the labour market? Have theyi@pated in any forms of training?
What is their opinion on the matter?

* What activities are they doing at present? Do thaye any family or community
obligations?

* What is their level of knowledge on social secupgckages, retirement packages and
employment-related assistance? Were they satigithcthe services rendered?

» Do they have any plans for the future? How do thlay to tackle retirement later in life?

1.3 Methods

The study consisted of 30 individual interviewshwibhen who were between 55 and 60 years
and who were neither working nor registering forrkvaluring the time of the research.
Participants were chosen purposively from a listirafividuals extracted from the ETC
databases. Information on possible participants includedality, marital status, education
level, disability or health problem, last occupatieconomic sector in which they worked in
last, date of termination and period in last empient, and registration for work and duration
of registration after termination of last employrhen

A maximum variation sampling method was chosenttigs study. This sampling method,
also referred to as heterogeneity sampling, aimsaaturing and describing the central
themes that cut across a great deal of variatiominf@ Patton 2002). In heterogeneity
sampling the researcher begins by identifying tlierde characteristics of his/her population.
The researcher has to ensure that the variatiomagrab eligible respondents is captured
among all the sampling units chosen for the studyhile the study would describe the
uniqueness of each sampling unit, it would alsd lfmw common themes across the different
sampling units. Such a method of sampling wouddl Io high-quality detailed descriptions
of each case while deriving important shared pagtesicross cases that emerge out of
heterogeneity. This method was considered as mogtopriate for this study since as
outlined in the background there exists a certamownt of variety among men that have
experienced early retirement. There are diffelevtls of control and choice directly tied to
the decision of retiring early from work and thésdurn seem to correlate with the personal

1 ETC databases hold information on all individual®wilh any point in time were either engaged with
an employer or were registering for work with ther@ration.



characteristics of individuals especially their wohistory, health status and financial
circumstances.

Consequently a matrix using the characteristics \arihbles included in the list extracted
from the ETC databases was developed. Study ipantits were chosen according to these
characteristics and had to be as different as Iplesiom each other on every variable. For
example, one respondent had a health problem whi¢her one did not, one respondent had
worked as a manager or in a similar high-statug pdsle another one worked in an
elementary occupation and so forth. This methodranteed a high degree of variety
between respondents and that all various posgkilieading to early retirement were taken
into account.

Persons, who were short listed to participate enstudy, were screened in order to ascertain
the accuracy of the data held by the ETC. Persere contacted by phone and asked
whether they were in regular employment or activagking work by registering with the
ETC. Those individuals who answered positivelwny one of these questions were replaced
by other potential participants with similar chaemistics. After briefing them about the
study, participants were invited to participatehe study and choose an adequate place and
time for the interview. Participants were alsooimfied that participation in the study was
voluntary and anonymous and that all informatiothgeed during interviews will remain
confidential and used for research purposes onBdl names used in the report are
pseudonyms to safeguard the anonymity of studyiggaaihts. Table 1 provides summary
information on people interviewed.

Data gathering was primarily based on semi-stractlin-depth interviews. An interview
guide was developed covering topics or subjectsafe@sed on the research questions
presented above (see Appendix A). During the wd@r the researcher explored and probed
all questions listed in the guide. However, this ot exclude the possibility of asking new
guestions that could illuminate better the subj@ata in question. The semi-structured
interview technique helps researchers to achiedmlance between having a systematic
approach that makes comparability between intervipassible as well as obtain a certain
degree of flexibility. All interviews were record@n tapes for the sake of accuracy and ease
of reference in the analysis stage. When paditd did not accept this arrangement, the
researcher recorded and took notes of all conversdbne with the participant. Interviews
lasted approximately one hour.

All interviews were transcribed and analysed byrgmearcher. Grounded theory techniques
were used as suggested by Charmaz (2000) and @uaitton (2002). All transcripts were
coded using initial and open coding. In this madecoding the researcher analyses and
defines each line of data. This process helpsdabearcher stay attuned to the subject and be
deterred from imposing his/her beliefs and attitude the material gathered. Codes
identified through line coding were then placedoimategories and studied in terms of
relationships that exist between them. By anatyselations between codes the researcher
developed networks of codes that served as the bési series of themes which cut across
individual case studies. The over-arching themrespaesented in this report supplied with
quotations that represent typical examples relatesdhich theme.

The report is mainly divided into four sectionsheTfollowing section provides information
on the work experience of study participants. hel section covers information about the
factors that induced participants to leave the avart work followed by another section
describing the impact this decision had on theiediand that of their families. The final
section deals with the participants’ plans for ithieture followed by a summary of the main
themes emerging from the study and a set of podicgmmendations.



Table 1: Characteristics of interviewees

Marital status

Last occupation

Sector

Time in last
occupation

Time since last
occupation

Registered for
work

Age when retired

Region

19 Married

4 Single

4 Separated

3 Widowed

5 Managers

5 Machine operators and drivers

4 Telephone operators, receptionists and storekeep
3 Professionals, technicians and instructors

3 Policemen

3 Upholsterers, carpenters and riggers

3 Labourers, messengers and maintenance men
2 Soldiers

2 Farmer and gardener

P FRPFEPNNDNOIN O

Manufacturing

Public administration and defence
Hotels and restaurants

Agriculture

News, radio and television activities
Wholesale and retail trade
Construction

Communications

Financial intermediation

19 More than 25 years

5
6

Between 10 and 20 years
Less than 10 years

19 Lessthan 5 years

Z
4

Between 5 and 10 years
More than 10 years

10 Did not register

9

Registered for less than one year

11 Registered for more than one year

2 Lessthan 50
7 51to52
10 53 to 55
8 56to57
3 58to59

1 Northern Harbour

Southern Harbour
South Eastern
Western

Northern

Gozo



2. How was life at work?

Individuals participating in this study had the oppnity to discuss their work experience
with the researcher. Participants highlighted aasi aspects of working and their attitude
towards work. This information provides valuabtesight about how older workers view
their work experience and whether and how it infleed their decision to leave the labour
market. This chapter maps out the various faatoestioned by participants that are work
and non-work related that might have influencedr terk performance.

2.1 Attitude towards work

People interviewed valued work and considered ivexy important. They explained how
their life surrounded their work and that it ga'erh a scope in life. Most participants,
irrespective whether they held a managerial positiid skilled work or worked in an
elementary occupation, held positive views abouting. Robert, for example, who worked
as machine operator and had to stop work because iojury, described how he was used to
working and that he felt satisfied when at work.

| am the type of person who started working atd#ry and am used to working. When | got injured
and had to leave work, | took it badly becauseuehao other interests. It's better if | am at wotk

was still healthy and could meet other people. tThahat makes a man satisfied, when he looksat h
work. It's useless being here.

Most participants illustrated their valorisation wbrk in how they spent a considerable
number of years working at the same job or withsdwme company. In fact more than half of
the people I interviewed worked at the same jotwitin the same company for more than 25
years. Participants described how they grew te keir work and could not live without it
despite difficulties that they might have encouatier As George, who used to work as
storekeeper with a manufacturing company, explained

Of course that | was happy, | could not but be lyaplpwouldn’t have spent 36 years in a factory and
working at a factory is not like working with thalgic service. I'm not saying that public servants
don’t work but at least they can stop a bit. Atfidetory you need to exceed the production. At the
factory there are machines that are very dangeamato work 16 twelve dozen per day, 18 twelve
dozen per day and 20 twelve dozen per day andhent[pipes]with a saw knife, it's dangerous work
but | was very happy.

A few participants stated that they enjoyed workraech that they continued working despite
having the possibility to retire early from work lmgeans of early retirement schemes or
service pensions. Some stated that once retiedapplied to work again in their previous
jobs because they missed work and regretted themiision. Almost all policemen and
soldiers who participated in the study describechssituations. They described how they
decided to continue working despite completingrtbmber of years’ service.

Other participants described how they continuefbllow developments in their line of work
or to involve themselves in voluntary activitiedated to their work after retiring. They
described their work in detail and had in-depthwisalge of the jobs they used to do. Their
jobs gave them great satisfaction and thus theg it interested in what was happening in
the field. Saviour and Sebastian, who worked &diesoand journalist respectively, described
how they continued to search for information redate their previous work and follow
developments happening in the sector.

While discussing their work experience, particigantentioned various reasons why they
valued work. Similar to this study, other qualitatstudies (Hayden, Boaz and Taylor 1999;
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Kloep and Hendry 2006) describe how older individusnd to view work as a valuable
experience which does not only give financial redgabut which is also associated with
elements of companionship and sociability, a serisgorth and mental stimulation among
other aspects. Some participants, for examplegrithesi how their work gave them identity
and how their family was associated with their workormerly self-employed participants
described how they started working with their fanat a very young age and continued doing
the same work all their life. Some still defindeinselves in terms of the work they used to
do and remarked how when they met other people tbeyinued to discuss developments
about work. Luke, for example, described how lieidentified himself with the army and
referred to himself with other people as a soldiespite retiring from the army almost 20
years previously.

Even if people today ask me what | do | tell themad’soldier. | still refer to myself as a soldidr.
started working with the Maltese army from its gdrkginnings and so even when | see work
colleagues it's as if | saw a family member whemekt them in the street and we still seek eachr.othe
Today for example | met a friend of mine who wattkhe market and he told me about someone
[work colleaguelwho passed away or the other one who is sick .. wansgipend about ten minutes
chatting like that. | am saddened when | hear al@aths or tragic news on colleagues who | used to
work with.

Edwin described how all his family worked in agitave and how he spent most of his life
working at the farm or in the fields. Edwin deaide retire from work at the age of 50, since
a decision was taken by the authorities to pull midvis farm as it was too near an area
designated for housing.

| still love the work. That is my work, in agritude. My brother’s sons breed chickens and | offen
near them. All the family does this work ... | thits work since | was a young boy. | always wamnted
do the job.

Other interviewees valued the contacts they hath witstomers and other staff at work.
Working with other people gave them a lot of satitbn. They liked helping customers and
seeing to their needs. Some described how theyedjworking as a team and valued the
relationship they had with their colleagues. Rand Simon described such situations. Paul
used to work as receptionist in the leisure industhile Simon worked as technician in
communications.

Apart from problems such as security ... | was vepplat work. | loved communicating with
people, helping them. In fact | made contact witimy foreigners that used to search for me and ask
for my assistance. | was very friendly. Aparnirthat | also used to teach many othistaff] who

came after, on the type of clients that we hadetl dith, certain problems that used to crop uphsuc
as security problems and problems of confidengialit

At work everybody has some arguments. We usedte & improve the work. With my colleagues |
sometimes had arguments but outside work we usedn@in friends as before. Our work was like a
chain. You can't work on your own and if you dag€t along well not only your relationship with the
others would suffer but all the Maltese becausdrdnesmission would stop. Our team used to work as
much as possible so as not to stop the transmissidrstill meet work colleagues.

Another factor which gave participants satisfactainwork was responsibility. Work for

them was challenging and required specialised kedgé. Participants described how they
had to complete tasks within stipulated timefranmesl to solve problems at work, teach new
staff or trainees or worked in jobs that involveahder. Through work, participants could
constantly prove their capabilities. Julian, feample, who worked at the shipyards for 34
years, described how his job involved using largecimery. He felt proud that he was
capable of manipulating such tools. Julian decigecktire from work after being offered an

early retirement scheme by the employer. Martin,tlhe other hand, used to work as
receptionist and described how he liked supervisitigr staff and being in charge of tasks
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requiring a certain degree of responsibility. Nfaworked in various jobs both in Malta and
abroad. He decided to return to Malta after 13yedlartin had to stop working at the age
of 52 due to his poor eyesight.

| was very happy at work. Even when my colleagw@ges to do something and were afraid of doing
it | used to tell them, ‘leave it for me’. | uskdtake the initiative myself. When | saw somethin
dangerous | used to look into it and do it for theBecause | used to see them afraid and pondering
how to do things. It's not the first time wherilbed[structuresjand did the work myself. | always
had courage. | was going to be fried in my owrageemany times. | used to take risks but Jesus was
always at my side.

When | used to work at the reception, they usedki® leave, and there were 16 receptionists in all,
and | used to set the roster for vacation leave gind them the permission to take leave myself ... It
was a difficult task because they had differentremts and every hotel had its own contract. You
need to have a vast knowledge of how things workRedommodations and other things. Every hotel
had its own contracts and you have to abide withrtgulations of the contract.

Some respondents described how work kept themeaatia busy most of the time. They
tended to compare the amount of activity that thesd to do when at work with their present
situation. They preferred working to being idl8ome participants described how being out
of work had bad effects upon their health and lonfpe the amount of activity that they had
before. Without work they felt useless and foundifficult to get used to their new situation.
Anthony, who worked as manager in the wholesaleratal sector, described how work kept
him busy and gave him a lot of satisfaction.

My work was very interesting, it was varied. Wedu sell appliances, fridges, cookers, washing
machines ... | used to travel abroad for conferenddset others. | used to participate a lot ... In
Malta you have to work a lot to sell a product. u¥eed to know your competition very well. You
need to know about certain features that otherstd@mve. Do research about prices etc. etc. Tie j
was very interesting. | was very active.

On the other hand some enjoyed their work becdawsas less demanding when compared to
other jobs. Maurice, for example, who used to waskmessenger with a bank, described
how his work did not involve a lot of pressure tness. Although there could be instances
where he had to solve problems or accept transfegeneral he still loved his job because it
did not involve too much effort.

Other patrticipants also described how work gaventtiee opportunity to contribute to society
and feel useful. Felix, for example, worked asqawhen and retired after 25 years of service.
He described the various positive elements tiedveoking and how work gave him the
opportunity to feel useful.

It's a bit difficult today. When in the past yoeactive and then you end up as | am today, difeesry
different. | was used to earning a living, espgiachen in the past you experience a difficult
childhood, and then you end up doing nothing. 3au suffering from a kind of tension and because
of that tension you don't start reasoning thing$ ouyou start regretting what you were able to the
money you used to earn, how active you were, edfyetiyself who used to manage people. And so
you feel like you're existing and you're not cobtriing to society and that you feel it a lot.

As described by Felix above, some participantsarpt how work for them mostly meant
financial stability. Through work they could eariving and live a better life. They could
see to the needs of their families and also be tabtkedicate some of the money earned for
their own leisure. Robert and Christopher, who ke&dras machine operator and mason
respectively, held such views.

| was happy at work. | stayed overtime. At tims&ited at seven and stayed at work till two i th
morning working Saturdays, Sundays, public holidaythout stopping. Like this | lost money. At
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work | used to earn lots of money. But | had rierahktive health comes first ... | was happy thali's a
| can say.

Work never irritated me. We used to start at sev&n5.30 | used to leave for work ... | felt irrialt
when there wasn't any overtime. | am fond of bjrdferring to bird trappingind those require lots
of money. And so it's not possible with a weekigtp raise a family and continue your pastimes. S
those two hours, three hours per week | would deeithem for my own hobbies.

On the other hand some respondents describedhiatwtere not after money at work, but
valued learning. Respondents described how at Wk had opportunities for training and
could develop their capabilities. At work theyraanew skills that made them look forward
to working. Saviour, a retired soldier, descrilee skills he learnt at work and how grateful
he was towards his job because it gave him thertyqity to develop further his capabilities.

That's why | love the army because in the armylgatn everything. In my case | learnt the computer
in the army. | learnt how to drive a truck, crahéegarnt it while in the army. | learnt how towg a
lecture | learnt it while in the army. There | leaa lot. For me it was my best job. | loved ibt. |
used to make sacrifices on the job but on the whiodel nothing to grumble about.

2.2 Working conditions

Whilst describing work, participants commented dbaorking conditions and their work
experience. They highlighted various aspects dinty flexibility at work, relationships with
colleagues and staff, working hours and healthsafiety issues among others.

Flexibility at work

Most participants described work as demanding hadit kept them busy most of the time.

Work meant being able to meet the requirementhi@fcompany or organisation and having
to work under a set of conditions. Some for exantascribed the diversity they had at work.
Participants had to work in different sections witthe same company or organisation or
execute different tasks. Some mentioned beingfeared to different sections and the need
to constantly adapt to new work environments. @thexplained how they had to serve

different clients. Participants had to continuguasflapt their skills and knowledge to satisfy
different client needs and requirements. Feliretaed policeman, described how his work
involved a variety of tasks which required spesidi knowledge.

It's vast. The police corps is vast. To workheg torps, even if you are qualified, it's neveregia
You’re never going to be on top of everythingsedito work at the mobile squad, CID, investigation
... [l worked as police sergearif] various districts. It consists of reports owisions, litigation

reports between husband and wife, reports abousedbehildren, normal deaths or other deaths.
Whatever happens in life the police sergeant waorkinthe district has to face it.

Participants who had to face redundancy descrilb@dbefore becoming redundant they had
to adapt themselves to new work situations andpa&ernative working conditions. They
had to do different tasks including those done theoworkers employed previously by the
company. Some mentioned how they had to shififferdnt sections while others had their
workload increased by their superiors. Participaticepted these arrangements in order not
to be laid off. Lawrence, for example, used to kvas upholsterer with a manufacturing
company for almost 40 years. Lawrence explainew, hahen his company started
experiencing difficulties, he had to move to anottection and work as carpenter. Lawrence
eventually became redundant. He decided not te tgk another job due to his health
condition.

| started working at 18 years. | did not know drigg). | used to work witfname of company]My
eldest brother who already worked there, introdunesito the job. Hehe managerplaced me in the
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upholstery section covering sofas, chairs ... aniked there for about 30 to 35 years? Then ayder
started decreasing and when he started to imporhfabroad he started distributing certain people in
other departments and he placed me with the cagpentAnd then came the time when he had to shed
a large number of workers and | was one of them.

A similar situation was described by participantsowvorked on a part-time basis. They
mentioned how, despite being employed part-timeir tworkload was the direct equivalent
of full-timers. They had to put in extra hoursdrder to meet deadlines set by management
without, however, enjoying conditions of full-timgorkers such as vacation leave or sick
leave. As outlined in other studies (Lissenburgd &meaton 2003; Accornero 2005) the
incidence of part-time work, especially among nmean be characterised by lack of security,
training uptake and low satisfaction levels. Mddt, example, used to work as instructor on
a part-time basis. He described how working garetwas not worth it since he worked a
significant amount of hours but did not enjoy tlaene rights as other workers. Mark started
suffering from depression and eventually appliediie invalidity pension.

But after working for some time, | felt happy at kyorears started to pass and | started to do afot
extra work fofname of the company]And although | was supposed to work four hoursdag ...but

| reasoned out that even they had told me thatl lewentually change to full-time ... but when they
realised that | was capable at work and creativehey started asking for more ...in my view | ended
up working full-time. | started working long hourat times | worked 35 hours per week. Those are
not part-time hours. When somebody works more 2@amours he’s not part-time. | asked them to
change me to full-time status but | never receaveeply ... | love working. Work never irritateceml
always accepted to do all that they required of mdid my work gladly because | used to love the
work ... After a lot of time people told me that | veasitled for a lot of things which | never recaive
such as leave, sick leave ...I never received argithin

Self-employed participants also described how mgmi business involved being prepared to
do all that is required in order for the businessurvive. They described how this meant
dedicating most of one’s time to the firm and begimgpared to solve any problems that may
arise to ensure the smooth running of the company.

Participants held different views about flexibildy work. Some liked the variety they had at
work and remarked how being able to do differesksamade work more interesting. On the
other hand some mentioned elements such as stidsBustration that are directly tied to
flexibility. Indeed some participants described iressure they had to face at work and how
most of the time they felt they couldn’t cope witteir workload. Having to continuously
shift from one task to another made participanét éxhausted or nervous. Some described
how they had to complete tasks despite having didnitesources or lack of staff. Others
remarked how they could not get used to the nevkwarvironment when shifted from one
section to another. A study on the working cowditi of workers in the EU (2003) describes
how the time constraints in carrying out work areréasing and diversifying.  Strict
standards and tight deadlines are becoming the ofdie day in most work environments
including services industries not only in indudtri@ork. Arthur, a retired policeman,
described such a situation.

At work | had a lot of stress. | was in charggsafction name] | was in charge of subordinates. You
have to deal with all types of people and all typework ...as policemen, apart from your own work,
you have to do other tasks. If there’s a foothaditch hgthe superiorkells you to go to the football
ground. If there's a village feast he tells yowgtoto the village feast. Whatever. However, vairk
the section continues piling up. It still contisygling up and you cannot ever cope with it.

Hours of work

People interviewed also commented on working haa the amount of time they spent at
work. Participants who worked on shifts describeav their life revolved around their job

14



and they had to adjust their free time accordingBthers described how they worked long
hours, including weekends or public holidays. Samentioned how they used to work in
more than one job concurrently and spent most efr time at work. Self-employed
participants and participants in management orrsigm@y positions worked long hours and
even when not at work they constantly thought ow o improve business performance.
Joseph used to work as rigger at the dockyardsexgkained how he used to work shifts and
was always ready to leave for work whenever requiréoseph worked at the dockyards for
28 years. He explained how he loved working atdbeks but got injured at work and
subsequently had to leave his job.

When | started working at the docks | used to putemits and cranes ...then | worked as rigger and |
loved the job ...I used to work on ships doing padnkwfixing wires and climb poles ...l didn't have
fixed hours. Sometimes | arrived home and theyp@thane up to go back and | used to go. There
weren’t any fixed schedules when | used to work thig riggers.

For certain participants working on a shift basismerking long hours resulted in negative
effects on their health situation as well as tifi@mily life. Some described how shift work
did not give them enough time to rest and recupdram work. Others remarked how they
hardly saw their children growing up and that tha@gsed their family. Similar findings were
reported in other studies (European Foundation P@®&re shift and night work were found
to have negative effects on individuals’ healthtolffems were connected to sleeping and
eating times which were no longer synchronised it normal functioning of the body
while working rhythms did not reflect general rhyth of life in society. Studies on the work
experience of individuals over 50 years of age icon{Kodz, Kersley and Bates 1999) that
older workers tend to work longer hours and the i usually associated with seniority and
managerial positions. They also outline how olderkers are more aware and feel the
impact long hours are having on their health thanng workers. Paul, who worked as
receptionist in the leisure industry, and Peterpwiorked as policeman, described such
situations.

If I had continued working only from 7.00 or 8.@0the evening, | would not have left work. It dat
tire me or make me feel exhausted. But since ltdathrt work at 6.00 in the morning and at 5.00 |
had to wake up in order to be at work, at 6.00siéd to worn me out. Because many of tfssuifis]
finished at 6.00 in the morning and at 6.00 in #wening you had to report back to work and you
cannot rest. There isn't enough time between @ife and another in which you can recuperate so
that at least you have a full day to rest.

| thank God that | leffwork] because | enjoyed more the company of my famflywife, for example,
raised our children alone because at that time wihworked afname of district]... | used to work
night shifts return home at four in the morningsaven | wake up. | used to go at the stadiunt or a
banks as extra. Trousers, uniforms ... always wighuniforms hanging there. Return home, take a
shower, change the uniform and leave home. WHy&d kwo small kids, private school and so you
need to work extra. At that time the wage wasiketthat of today and so | used to go to nightslub
not to drink but to work as security ... and so fexefd a lot. Shéhis wife] suffered as much as |
because she never went out. That's all | can saythe police corps.

Remuneration

Another issue that was referred to by participaiusng the interview was remuneration.
Certain participants had positive comments abowgessearned. They described how their
jobs gave them the possibility to work overtimesarn a decent wage. As a result they could
live adequately, raise a family or afford certairdries.

On the other hand other participants expressedtimega@marks about their remuneration.

They considered their wage as too low when comptrdtieir workload. Some explained
how due to their high positions within the compahgy were not entitled for overtime or
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other allowances as other workers. Others destribewv their work experience and

commitment towards their company was not recognisdohancial terms by their superiors.

Moreover skilled participants explained how theatypdid not reflect their capabilities and

was similar to that of unskilled labourers. Peoplleo worked on a part-time basis had
similar comments and described how their wage didreflect the amount of work they had

to do and the hardship involved at work. Haydeale1999) report similar findings in their

gualitative study on the attitudes and aspiratiohslder people. They contend that older
people tend to feel that there is limited respectdge and experience in the workplace.
Loyalty is not financially rewarded while seniorityo longer generated the type of
recognition it once had in the past. Mario, whorkea as laboratory technician, and
Christopher, who worked as mason, commented aheirtremuneration.

| did all kind of flexibility, helping others to &p the production going. If there weren’t any vkl
would do the work. You have to be careful howptak to others because at times they would come to
blows with you ... even when it comes to compemsatDther workers used to receive allowances
because they climb certain heights, danger mongy diid not because | was area manager. And the
others have overtime and they would end up witheswdar more generous than mine! Why leave
people in such misery?

| am truly a mason ... however today nobody wanigotd in this trade because today the difference
between the wage of a labourer and a mason isatriilobody wants to take the responsibility for
LmZemployees would say]don’t want to climb on the wall to lay stoneschese | would be
responsible of the others down there’. And so dghwants to learn. There was once when people
wanted to learn. When the labourer had a smallevagd so to become a mason he had no other way
but to learn ... Nobody wants to take on respongjbili

Health and safety

Some participants, particularly those working imstouction or manufacturing, described the
risks they had to face at work. They mentionedgisiangerous machinery and how they had
to be careful not to hurt themselves or their aglees at the place of work. Some
participants working in manufacturing or at the klbenentioned getting injured at work.
Joseph, for example, who worked at the docks, eégilahow he got injured whilst handling
a crane. He seriously hurt his arm and had to liakg sick leave. Joseph was given other
tasks when he returned back to work since he hstdthe full use of his arm. Participants
working in construction also mentioned how they t@mdork long hours in bad weather or in
the sun. They also mentioned the employment @idoers and how health and safety issues
were not being adhered to by employers when empdpsuch workers.

Running a business

Self-employed patrticipants also commented aboutiffieulties they had to face in running
their firms. They mentioned debts, clients who eveot ready to pay for services rendered,
and difficulties with the authorities when runnitigeir business. Owning and running a firm
involved a certain amount of responsibility and reme. Nonetheless participants also
expressed their satisfaction and how they wereesistal despite the difficulties they had to
face. Some described how with the passing of tihey expanded their business and
increased their revenue. Alfred, a shop owner|agxe@d both the pleasures and troubles of
running a business.

When | started the business | made an overdralft thié bank. At that time it was about Lm3000. It
was a hefty amount, we're speaking about 30 yegws.aand then we had shops and | boditgimtd]

by the shops. | earned and spent, earned and spehthank goodness | made profit ...we also had
our troubles. When you own a shop if you don'plae eye on debts they grow rapidly. In factt los
around Lm1000, Lm2000 and | don't know how to gefrt back, | have to forget all about them. |
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used to employ people so | know what it takes.| Bsed to get on well with people and people used
get on well with me.

Relationships at work

When describing relationships at work, most peagierviewed had positive comments about
their colleagues. Some described how they coreiditreir colleagues as their close friends
and looked forward to working with them. Otherpgeiated the fact that they could work
as a team. Participants, who experienced accidgnigork or got ill, mentioned how their
colleagues helped them at work and were readydwige their assistance whenever required.
On the other hand some explained how their colleagmade their life difficult. They
mentioned being bullied or provoked by some ofrtelleagues and how when they tried to
remedy the situation by speaking to their supeilitovgas all in vain. Matthew, who used to
work as maintenance man, described how he usedettaalgng well with some of his
colleagues but had problems with others.

| never had problems at work, the only problem with staff employed at the last hotel | worked at.
Before | never had any problems. We were a smaluatof staff and we were like a family but when
| changed the hotel | took it a bit badly ...I coutdio this | couldn’t do that because of the otbtaff.

In fact | used to go to the owner and she knew \Winat of man | was. | used to tell her that | dan’
work with these people anymore. She used to &etbrdo my work and not to bother. | did as sl to
me but I still got intimidated. They used to telthat they're in charge of the place because thene
first and so on.

A similar situation was depicted by some particisamhen describing their relationship with
management. In general most wished for more ratiogrand signs of appreciation by their
superiors. Participants who held senior positicearked how directors did not always
involve them in major decisions. They felt theyrev@ust a number and were being used by
their seniors. Others commented how their supedad not always know the work involved
and took decisions which had negative effects envibrkflow. Some felt that they were
being discriminated against and were not treatike &ther workers in terms of pay and
working conditions such as opportunities for ovedj changing from part-time to full-time
status or the kind of work they were being askeddo In fact some referred to instances
when they received transfers by their superiorgetdions which involved more dangerous or
difficult work when compared to other jobs in thengany or organisation. Some described
how when seriously sick or injured, their superidid not give them the possibility to
recuperate fully from their iliness or do othetksmsntil they felt better.

Participants who experienced a difficult situatminwork described the effects it had upon
their life. OECD (2006) reports how older workézad to be more exposed to psychological
pressures causing stress. It notes how a higlogrop of older people on sickness benefits
suffer more from mental rather than physical caodd. Some people interviewed by this
study described how they used to feel down or nesvé&ome even mentioned suffering from
depression or taking long sick leave because tle#tyhielpless and wished for a better
situation at work. Certain participants mentiogedfiding in their wife and discuss with her
the problems they were facing at work in order levéate some of the hardship. Others
described how they lost their trust in their supesriand the world of work in general. They
were sceptical of working with other companies lbseathey were afraid of ending up in the
same situation. Sebastian, who worked as joutndkiscribed the troubles he had to face at
work. He eventually became redundant after workirtlp the company for 32 years. The
company was experiencing financial difficulties atdrted shedding workers.

If I had to go back to work it would be very difficfor me. | used to wake up at six in the magrand
now | feel so helpless that | can't work anymprielt so] especially when highis managerised to
place his desk on purpose exactly in front of mialk.day he does nothing and watches on me, like
that, all the time. And when he feels like it bmes and checks what | am doing and mess up all my
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work. Or | would leave to get other things andWald calculate the amount of time | took and dmes
report on how much time | took to go to other dép@nts ... and | started suffering from a breakdown
because of him, totally, that today | still fesl éffects ...

However, not all participants had negative commemtigheir company’s superiors. Some
described how they got along well with the companyanagement and how the latter tried
its best to make the employees satisfied. Somerides how management tried to retain
most of its employees when faced with redundanares provided alternative employment.
Some participants who got sick at work or got #isdribed how their superiors provided
alternative arrangements for them to continue waykiith the company. Others mentioned
how management gave them the possibility to stagrtowme and earn more cash. Some
mentioned opportunities for promotion or trainingarticipants showed signs of gratitude for
the ways in which they had, at work, had the oppoty to develop and acquire new skills.
As described by Hayden et al. (1999) not all indiiNdls adapt to new situations at work the
same way. Some are more ready to embrace chamghbsii work environment. In their
study they also found people who held a positivewtowards change and held a more
flexible approach to their working lives than otlparticipants. Lawrence for example, who
worked as upholsterer, held a good opinion abaeiictmpany he worked with. Charles on
the other hand described how when he worked asimadperator his managers gave him
the possibility to change his working hours duditohealth condition.

At work conditions were good. The factory was cle@hne director, the owners. were very strict but
on the whole | think there was no other factorgaed as it.

After 12 years working shift work, that is one weight shift and one week day shift, | got an ulcer
...now this is common because you are not eatindaeguad you’re not sleeping normal hours. Shift
work. Shift work ...they told me it's causing gastricer. Too much acid, the sharp pain. It's not
heart attack ... And they wrote me a note to befighift work. And then | spent 12 years working
dayshift ... in the engineer store day shift ...d h&o machines which | had to take care of. Steel
orders used to arrive which had to be processdti@factory by the welders, building of extensions,
building within the premisedl used to]cut steel and order it.

Participants who either held management or supmwvipositions or owned a business
commented about their relationship with their sdibmates or business partners. Participants
described how they had to face subordinates whe wet willing to work and induced them
to reach targets set. Some mentioned difficultitk management because they tried to give
their subordinates another chance to prove themselMeanwhile employees would view
them in a bad light or complain when asked to iaseetheir production or improve their
service. Self-employed participants, who sharegr thusiness with their family or another
business partner, described how they had probleitits a@-owners whilst running their
business and were on the verge of leaving the &ltogether. Carl, who used to work as
foreman with a manufacturing company, describeddlaionship with his subordinates and
his superiors while John, who worked as self-emgdoin the leisure business, described the
difficulties he had with his partner while runniagyuesthouse.

When | was in charge of subordinates | used to tfieen space. | used to tell them what | want.r§ he
were those who gave me what | wanted, others stagfeidd. | did not report many people. In thirty
years | may have reported a maximum of two. |efdke view that | should fix things myself and not
report people. And maybe that's why | was presseaiypsuperiors. They used to tell me ‘how come
you do not report that one or the other?’ ...as farl &now they always gave us the work. At least |
was satisfiedwith their work]. But they always wanted to press us for more. aBatfactory it's
always like that, isn’t it? They always want more.

At that time the business was going well. | usdthi® 15 rooms, a bar and a restaurant, three ia.on
It [tourism sectorjvas much better than today. At that time it washrhetter than now because the
English pound was strong and tourism was very strdhgas different. | used to take care of the
charts and in August and November it was fully ledokEven in November | had contacts with an
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agency in England and it helped me a lot. Bithi¢é businessilid not succeed ... Myself and my
partner couldn’t get along. It was a small guestb® and when you're not getting along with your
partner it's better if you close.

2.3 Job mobility

Job mobility was one of the criteria used when dlvap participants for this study. Almost
half of the interviewees had worked with the sam@pgany for a long number of years while
the rest had worked with different companies. iBigdnts who changed companies
mentioned various reasons why they did so.

Participants who worked with the same company skdostong signs of commitment
towards their firm. Some started working with 8sne company as soon as they left school
until they left work altogether while others workéor short periods in other jobs prior
settling in their final job. Certain participantkescribed how they did the same tasks
throughout their employment. For example, Simames and Maurice, who worked as
technician in the communications sector, drivethviite public sector and messenger with a
bank respectively, described how they worked whi ¢ame company for almost 30 years or
more and always did the same kind of work. Theyeweappy at work because they either
loved the job they used to do or had very good wagrlconditions. Simon, for example,
described how he had gained a lot of experiencadnking at the same job and with the
same company for such a long period while Jamegiomed how even his father worked as
driver and did not dream of working in any othdy gxcept that of driver.

Other participants mentioned having to performedi#ht jobs even if employed with the same
firm. Reasons for performing different jobs inchad the nature of the work itself,
promotions, restructuring and changes in businesmntation. Peter, for example, who
worked as policemen described how he was askecariege she police corps at different
sections including local districts or head officdlario and Lawrence, who were initially
employed as laboratory technician and upholstereéhé manufacturing sector respectively,
mentioned having to change their jobs due to restring and how their companies either
shifted them into totally different sections or Hadlo other work apart from their own. Carl,
who worked as foremen with a manufacturing compaegeived a number of promotions.
He started working as machine operator and slowdgnessed to foreman. Nicholas on the
other hand described how since a young boy he wdrkéamily business. He described how
his family decided to expand the business in varigectors and thus had to learn and adapt
his skills accordingly. Moreover Nicholas stathdttbeing in business meant having to do all
that is required to keep the business going inolyieiork done by staff whenever required.

On the other hand interviewees who worked withedéht companies, were mostly divided
between those who changed companies but did the kard of job throughout their life or

those who changed companies as well as type of Blmilar to participants referred to

above, those interviewees who always did the sgme of job expressed signs of profound
attachment to their work. They described how thag always worked in the same kind of
occupation and could not imagine themselves daamgeshing different. Philip, for example,

started working as self-employed carpenter and dwadusiness with his brother. Both
started suffering from physical ailments and detitteclose down their business.

| always worked as carpenter. When | was stillngoliused to work with companigsame of
companies which produced furnituréThen | started a business with my brother andpent between
'71 and '95[working at the business]And that's when the trouble started. My baektst to ache.
My brother had problems with his knees.

When Philip started searching for work he wanteavtok as machine operator in the same
sector and was not ready to work in other jobsilifPétated that his health condition and the
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fact that he always worked as carpenter through@utife, were the main reasons why he
wanted to continue working in the same sector.

Meanwhile other interviewees changed the type afipations together with the companies
they used to work in. Martin for example used twrlkwvabroad as machine operator. After 13
years he decided to return to Malta and worked amtenance man, receptionist and
telephone operator with two different companies.artih stopped work since he lost his
eyesight and found difficulties to start workinganother job.

When | came back to Malta | started working in ¢héering trade and in the beginning | worked in
general maintenance. | spent about three yeafswrworking in maintenance ...And there was a
vacancy for front office and since | was good imgaages they told me to apply ... | was accepted and
started working as reliever ... And then there weraeswho started to do me spokes in the fire
because they didn’'t want me to get promoted ... adld not take it any longer and when the first
opportunity arose | left. | started working witame of companyas telephone operator. | helped
people and loved it. I'm born like that. | spabbut four years in that job and during the lasaye

got the mishap and lost my eyesight. | had todemerk as boarded out.

Participants who, like Philip and Martin, workedthviifferent companies mentioned various
factors which pushed them to change their employmé&ome mentioned being forced to
change jobs due to labour market conditions orgmescircumstances. Factors included
redundancy and problems with their business origigants’ health condition or family
situation. On the other hand other intervieweescdieed how they freely chose to change
their job. Reasons behind such change includedeled for better working conditions such
as better pay, the wish to start doing a diffetgpe of job or to emigrate and start living in
another country.

Some participants found jobs immediately and didhave to wait long periods until settling

in a new job. On the other hand other participapisnt longer periods searching for work
and even mentioned registering for work with theptoyment and Training Corporation,

Malta’s public employment service, until they maedgto find another job. They felt

desperate without a job especially since they Heldren who were still dependent on them.
Most had found other jobs either through persormitacts or by contacting employers
personally.

2.4 Personal circumstances

Life at work was also affected by participants’ expnces outside the workplace. As
outlined by Hirsch (2003) workers in their fiftiaad early sixties are reported to experience a
wide range of circumstances in terms of family afiton, health and responsibilities outside
work. These circumstances may play a major roldeiaisions about leaving work. Older
people may have to face problems with health, gar@sponsibilities such as care for older
relations or grandchildren or other family or commity obligations such as taking care of a
sick partner or having to go through separatioom& individuals participating in this study
described how certain experiences they were faicirtgeir life were having affects on their
performance at work and their working life in geaderFactors included patrticipants’ health
condition and their family situation.

Certain participants described how they becameowslsi sick while at work. They
mentioned suffering from kidney disease, hepatdispression, poor eyesight, and speech
impairments among others. Participants descrilmed their health condition affected their
performance at work. They mentioned having to thkey sick leave to undergo serious
operations and to get better. Some even decidézhi@ work entirely since they could not
perform their job as they used to. Participant® wharched for another job described how
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they found difficulties in their job search and wbuot find an alternative job. Meanwhile
there were participants who decided to persistcamiinue working despite the pain.

Other participants described how their family dgita impacted on their working life.
Participants who experienced separation descritmd family problems were disturbing
them at work. They either had to absent themsdhoas work to solve family problems for
long periods or they had to keep on working in ortte pay the alimony to their wife.
Saviour, who worked as soldier and experiencedtalagparation, shared his experience.

| did not go to work for a long period. | usedr&turn to work and leave again. | wasn't like thdt
was a hard time. It was a very hard time for me needed help. | was still receiving medication ...
It's not long since | stopped. | used to take Maliand similar stuff. And only recently | stopped
taking them ... | required help especially when tbalile began. | had to go to work and had my four
children with me ‘cause they still lived with mehad to send them to school. | had to go to wdrk.
had to take care of the children. You have tovkrghing by yourself ... My brothers and sisters had
their families. My mother was old. And so | spThe time not going to work until | settled down.

A similar situation was described by participantsonhad large families or who had hefty
financial expenses such as educational expensgedeb their children’s upbringing. They
described how they persisted at work to be ableetp up with the expenses, even though
they were not totally satisfied with their workustion. Most explained how their wife did
not work at the time or never worked and thus tfairily solely depended on their income.

Other participants explained how sickness in thmilfaand their partners’ eventual death
meant that they had to start dedicating more tionth¢ family and at times even absenting
themselves from work. Some participants who workbdad described how they had to
return back to Malta to look after their sick pasen

Certain participants explained how they experiencadltiple difficulties such as long
sickness, family members who go seriously sick emd] unemployment and children who
had family problems or were without work among osheGeorge, who worked as machine
operator, expressed such a situation.

Eh | am boarded out because of my hip bone. Wias 50 years everything started to happen ... |
used to live at another place ... and then | endéldowt a job. | stopped working. | had been wagkin
for 36 years, four months and two days. | had beerking with the factorjname of factory]... And
then we got unemployed, | had the new house whiald to pay, | had a car which | had bought
recently which | had to pay as well, my son wasnpieyed. | got stranded. My wife got sick. She
had cancer and | got stranded. My son was witlojob, he was not working and | couldn’t find a job
myself ...

Participants who experienced family or health diffiies described how the latter affected
their relationships with other persons at work. m8odescribed how their colleagues and
managers provided them with assistance. Certainag@s even gave participants the
possibility to start working different tasks or thermission to absent themselves from work.
On the other hand there were participants who ctihiat their colleagues viewed them as a
burden or were not ready to work with them. Otlderscribed how their managers were not
ready to provide them with the necessary work dnjaats or started making their life
difficult in order to leave the company. Martinhavworked as receptionist and telephone
operator, described arrangements made to the vemddy his employers to remain working
despite problems with his eyesight.

At that time | used to work with a patch coveringeyg. | used to go to work with the patch. And |
used to work at front office. And it's embarragsworking at front office with the patch. So koo

one month leave of absence andthe managerfold me ‘now we’ll see how much time you require to
recuperate.’ | told him ‘three weeks the leadtié told me that | needed to rest. | asked for atimo
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And he told me ‘yes no problem. It's for healths@as.” And we changed the roster and everything.
And then | transferred some more leave until | ggtaf hospital to get going again.

25 Skills and education

Most participants started working immediately atempleting compulsory schooling. Some
even recalled how they dropped out of school aadest working at a very young age. For
example, Matthew, who used to work as maintenarae imthe tourism industry, stated that
he hated school and wished to find a job. On therchand Brian described how he started
working as a young boy with his father who was mnfar. His father got injured and thus
wanted Brian to leave school and help him at wodkiter some time, Brian decided to
emigrate and live abroad. Brian started working raachine operator in various
manufacturing companies. When he returned to Madtagot married but agreed with his
wife to emigrate again and took up jobs similarthe ones he used to work in before.
Meanwhile Brian’s father got seriously sick anddeeided to return to Malta with his family
for good. When in Malta he wished to find a job gesdener since he liked working in
agriculture and was under the impression that thenee working opportunities in the area.
Brian could not find a job as gardener and so loidedd to stop searching for a job and leave
Malta as soon as his son finishes his studies.

I manage somehow. | went to school till | was &&rg old. My father was a farmer and since he hurt
his shoulder, he made the necessary arrangemenggst tme out of school. | wanted to continue going
to school but my father stopped me ... My fathémdit let me go to school and | suffered a lohim t
first two years that | spent imame of country]but | managed.

Similar to Brian, other participants regretted thet that they had low levels of schooling.
They stated that it hindered them from advancintp@ir career. However, some argued that
despite their low level of education, they had awgia number of skills through their work
experience and managed to continue working foregaitong number of years. They even
described how they taught new trainees or otheld@raps the necessary skills to do the job.
Charles, for example, who worked abroad as maabpeeator, described how he used to act
as instructor to new trainees.

... And then hgghe managerasked me to act as instructor. He used to hive employees and | used
to teach them how to build tyres ... And they uséaki® a four week learning period ... He would ask
me what | think and | , for example, tell him ‘wiedlm going to tell you straight he’s a bully foork

eh. He will keep. He will be Ok.” Or he would gaother one that if he does not watch him ‘He
doesn’t know where he is. He is not capable afigitie job. He will kill others or kill himself' ...

there was a lot of danger at work.

On the other hand other participants continued thidir studies and went to the polytechnic,
University or took up a trade course. Some mestiaiaking courses on their own initiative.
They remarked how they loved learning and alwaysitea to keep abreast with new
developments in their field.

A few of the participants mentioned participating dourses offered by their companies.
Participants were keen to learn and showed signappfeciation towards their company
which gave them the possibility to advance in tloaireer. Some self-employed participants
had followed courses with the intention to acquirere information and decide whether to
expand their firm. Martin, for example, spent anter of years working as receptionist in a
hotel. He described his training experience.

... And | started working as receptionist and did anber of courses. | did three or four here in Malta
on secretarial work and similar subjects. And sihevas good in computers, | had learnt how to use
computers since 1966, they told me ‘you would bslm setting up the IT system in our offices’d An
it was like part of my daily work together with eption duties and front office.
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On the other hand there were other participants sétewed some signs of resistance when
offered training. Charles, for example, was sogptiabout being offered training in
computers.

They asked me to learn the computer to processdter requisitions. | personally have low level of
education, but when | went to discuss the issue tvé union they told me ‘look they’re going toegiv
you an introductory course how to use the computeleé told me ‘There’s nothing to it. All you need
to do is order material on the computer to gathdormation about orders, what is being used and
what's in excess’.

Similar findings were reported by Hayden et al. 9P They described how some
respondents tended to take a conservative and sdedeapproach to the work environment.
They described how some study participants reftsedapt to new work situations.

Participants who ended without a job for certaimiqus and registered for work with the
Employment and Training Corporation mentioned pauéiting in courses offered by the
Corporation. Courses consisted of training relatedthe participants’ previous work
experience and the job they wished to work in mdstey appreciated the fact that they were
given the opportunity to learn and refine theidlskhowever they also commented how they
already knew most of the skills presented in thers®. Philip, who worked as carpenter and
machine operator in the furniture industry moshisflife, had similar comments.

... And then | started to registgor work]. | always used to go and check whether | wasgtuirfind

a job, | even used to come there at the ETC. Arakloalled for courses twice, courses such as
woodwork and the like. | used to attend but it wathing special for me because | am already skille
in the trade. And | continued searching, | persisand | managed to find four years of work.

When asked about their work experience participaigblighted various factors related to
their working life. Most valued work and describiécds an enriching experience that gave
them the opportunity to learn, meet others and l@eess to a good source of income. On
the other hand they also described how certain wgrkonditions coupled with a series of
personal circumstances they were experiencing vetidrat work influenced their working
life negatively. Participants mentioned relati@iswork, working hours, pay together with
marital breakdown and sickness among other difiiesilwhich left a bitter mark on their
work experience in general. The following sectiill explore further the factors that
influenced participants to decide to leave the doflwork entirely.
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3. Why leave the world of work?

Individuals’ decision to retire early from worktise result of an array of factors. People may
leave work because they feel bored at work or canape with work demands while other
individuals may feel attracted to leave work toaide to pursue their interests such as leisure
pursuits or family duties. Also tied to the dearsiof leaving work is the degree of choice
that people have in deciding to leave the labourketaentirely. Early retirement is not
always a voluntary decision made by individuals.anyl times people may feel forced to
leave the labour market against their will. Thispter will try to map out participants’
experiences of leaving the labour market. It vd#scribe the context in which early
retirement took place and how a series of fact@gehinfluenced participants’ retirement
from work.

3.1 Reasons for early retirement

Participants mentioned various factors which leshilto leave work. Factors included both
positive ones that attracted them towards life idatsvork and other more negative reasons
that pushed them to leave the world of work entireSome, for example, mentioned how
their health condition prevented them from retagniheir job and how they did not receive
enough assistance from their employer to remairkingr Others described a combination of
factors such as the pressure they were facing &t s@mupled with the fact that their wife
worked. The latter meant more financial stabilityd thus influenced them to leave their
company altogether and not search for work anym@eme described how they benefited
from an early retirement scheme and since theld@n had left home did not have a scope
to continue working. Figure 1 represents moshefreasons identified by men participating
in this study.

Figure 1: Factors influencing participants’ decisia to leave work entirely.
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Since most participants mentioned more than orsoreahy they left work and at times even
described a combination of both positive and negatactors they could not be divided
simply into two categories. Participants were mitkely to lie on a continuum with their
position depending on the amount of either positivenegative factors present in their
decision to retire early from work.

Consequently the position of participants on thatiooum affected the way they viewed their
retirement. The more participants mentioned pasifactors in their decision, the more
satisfied they felt with their retirement. Panpiahts were in a better position to plan
beforehand their retirement and had a certain @egfehoice of whether to leave the world
of work or not. On the other hand the presenceegfative factors reduced participants’
degree of choice and satisfaction. They felt fpepared to retirement and felt more forced
to leave work entirely.

These results generally support the findings oéotjualitative studies (Hirsch 2003; Barnes
et al. 2002; Kloep and Hendry 2006) which descrigt@éement as a complex interaction of
factors that induce individuals to leave the laboumrket. They outline how people’s
preferences for leaving work may be induced by bptish’ and ‘pull’ factors. People may
be attracted to leave the labour market by facbotside the workplace such as wanting to
travel or enjoy a more leisured life or pusheddbre by ill-health or difficulties at work.
Hirsch (2003) also outlines how the decision tovéedhe labour market is not always
voluntary. People may leave the labour market bsedhey are instigated to do so by their
employers, family situation or their health comalitiamong other issues. Meanwhile Barnes
et al. (2002) describe how the way participantgsddae labour market influences the level of
satisfaction of individuals of their retirement.hély report how participants who have less
choice in their decision to retire early from wdrkcause they loose or are forced to leave
their job either through redundancy or ill-healfind it more difficult to adjust to their new
situation and are less satisfied with their reteem

3.2 lllustrations

In the following sections | intend to provide aissrof examples which portray three main
positions along the continuum outlined above nam@y participants whose decision was
mainly induced by positive factors, (2) participamthose decision involved a combination of
the two types of factors and (3) those whose datigias mostly pushed by negative reasons.
These examples should in no way serve as gendiatisahowever they may shed light on
those situations which lead men to leave the wofridork entirely.

Early retirement mostly induced by positive factors

You grow old, your children are married and dongpeénd on you anymore. My wife works as well so
why continue working? | decided to stop.

Julian, worked at the shipyards for 34 years. Wiiggred an early retirement scheme, Julian
accepted the offer. When considering the proscams of working, Julian decided that he
did not have anymore scope of doing so. His wifeked at the bank and his children were
already married. He was neither obliged to workaige his children nor to provide for his
wife and himself since she had a stable job. Th@ncial stability was not going to suffer
with his decision to retire early from work. Moxew Julian had positive comments about his
work experience and did not mention any difficidt@ bad conditions which pushed him to
leave his job. Julian thus felt satisfied with Hecision to retire and had no regrets of doing
o}
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The case of Julian is similar to that of other gtpdrticipants who also decided to leave work
for similar reasons. Participants in this positibad a certain amount of choice when
deciding to leave work. They were in good healitl,not have any family obligations while
their financial situation was going to be relativglood upon retiring. Alfred and Maurice
described such situations. Alfred used to ownapsind was in business for about 15 years
while Maurice worked as messenger with a bank hooat 30 years. Both were happy at
work, however after considering their financialusiion and the fact that they did not have
any family obligations lead them to leave work esiji. Alfred decided to hire his business
to others while Maurice availed himself of an eadyirement scheme offered by the bank.
Maurice’s wife had also opted to apply for an eadiirement scheme. She worked as clerk
with the same bank. On the other hand Alfred dtéihat the amount he was earning from
rent was similar to the amount he used to earn whening the business. Both Alfred and
Maurice’s children were married or were going toritpasoon when they decided to leave
work. They felt less the obligation to help thefiildren settle down than other respondents
whose children still lived with them or were pagsitirough certain difficulties. Maurice
explained his decision to leave work.

There was this scheme and | reasoned out thatadsiéworking, the bank gave me my full pay and
instead of staying at the bank, even though | veag Rappy, it's not worth it to spend the last tre
years there. And you still receive your wage.tdad of Lm500 a month or so, | took a lump sum.
Others did the same thing.

And when you decided to leave work, what did youfievand children say?
My children told me that | did the right thing. Myfe did not complain.

Your children were already married?

Yes, yes. Otherwise | wouldn't have taken thisstet If my children were still young | wouldn’t
have taken such a decision. But my children haebaly left home and so | said ‘with what | already
have and what | will receive we will have enouglivte and go out'.

And your wife? Did she agree?
She agreed. She agreed. She had her own pay las 8lee has her pensidmneferring to early
retirement scheme]

Early retirement mostly induced by a combination pbsitive and negative factors

Other participants described how a combinationasiitive and negative factors induced them
to retire early from work. Participants would halked to continue working but certain
factors pushed them to leave the labour marketedptivhile in the meantime a series of
other more positive factors attracted them to leawek.

| thought a lot about ileave work] But since my wife works and she gets anotheewplgcided to
leave work] Otherwise it would have been a lot more diffiéof me. My children do not depend on
me anymore and so | could take this step. | didvamt to integrate back at work because for me it
would have been more difficult. When | look bac#t emember all that | had to pass through it
would have beefmore difficult] and the doctor told me s¢He told me]that it is not that easy to start
anew and to start working in a totally differentv@onment. It was not going to be of help.

Mark used to work as part-time instructor and caim@d about his working conditions as
part-time worker. He managed to find the job afterking for several years as self-
employed in woodwork and stonework. He decidedetive his business due to problems
with his business partner. As a part-time workemas not entitled for vacation or sick leave
even though he worked long hours. Mark also maetiobeing asked to do other work apart
that of instructor. Although he liked his job, Weshed for more recognition by management
and better working conditions. After a couple ofays, Mark asked to change his
employment status to full-time but his employer was ready to change his position. Mark
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thought of leaving his job but became discouragati because of his age, as he had already
turned fifty at that time and at the prospectsinflihg similar working conditions. As he
explained,

I thought of changing my job but it's not easy wiyen are of a certain age. When you turn fortyd an
at that time | had already turned fifty, to starteav in a different job especially in the privatetse, |
think it was going to be very difficult. To startew in a totally new job I think it's difficultlat.

Meanwhile Mark started visiting his family doctartreat mental depression. They discussed
with him his situation at work and how it was hayinegative effects on his health. His
doctor advised him to think seriously about chagdiis situation otherwise he was not going
to get better. The doctor also advised him that tduhis health condition he was eligible to
apply for invalidity pension. Mark thought ovel thle factors, including the fact that both his
wife and his children had stable jobs, and findiyided to stop working completely.

Similarly to Mark, Arthur worked as policeman fd® gears. He was in charge of a section at
the police corps and felt he had a lot of presstinork. His section was short of staff and
did not have enough resources to keep up with th@euat of work. Moreover he explained
how his seniors did not really understand his sitmaand many times he felt he was just a
number. He was also called to do other dutiesemhibrk at his section continued to pile up.
Arthur felt stressed about the matter and thougbtiawork most of the time.

Despite the above Arthur decided to continue waykiile loved working at the police corps
and wanted to retain his job even though he hadptssibility to retire early from work.
Until recently policemen were given the possibility apply for a service pension after
working with the corps for 25 years or more. Arthdescribed how policemen were
privileged when compared to other workers sincg thiere provided with a generous service
pension and also did not have to continue payingpma insurance contributions once
retired.

Meanwhile Arthur’s wife worked and his children hstable jobs. Arthur explained how he

and his wife still helped their children financialince they had not settled down yet,

however they had stable jobs and thus were noiytatapendent on their incomes. On the
other hand Arthur appreciated the fact that higwibrked and had a good salary. The fact
that they had another income to turn to and thatd®not the sole breadwinner of the family,

gave him peace of mind.

After considering his financial situation, his fdynobligations and the negative effects that
work was having on his life, Arthur decided to leawork. Once retired Arthur started

registering for a job but eventually was certifiggl unfit for work and started receiving the
invalidity pension. The stress and pressure hermamced at work made him unfit to start
working in a totally new job. Other policemen asdldiers participating in this study

described similar experiences when recounting thegiision to leave work.

Meanwhile Lawrence and Charles depicted differemblginations of positive and negative

factors which encouraged them to leave the worldvofk. Lawrence used to work as

upholsterer with a manufacturing company for almé@tyears. He was happy at work

despite having to change his job from upholsteyerarpenter due to restructuring. Lawrence
explained how his company started to import fumeitirom abroad and as a result wanted to
reduce the number of workers. He described howitiien was involved in the shedding of

workers and that a lump sum payment was offeredlitahose workers who wanted to

terminate their employment. But Lawrence did naintvto leave his job even though he
started suffering from pain in his joints. His thrers always tried to persuade him to leave
work but he persisted and kept on working.
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Despite Lawrence’s wish to remain working till affil retirement age, his employer decided
otherwise and wanted to terminate the employmertha$e workers who had a stipulated
number of years remaining to retirement age. Laegedecided not to contest this decision
because he did not want to go to court and getiviedoin anymore conflict, although he felt

very sad and let down.

| had realised that certain people of my age werimdp removed. And | went upstairs and he told me
that | was to have my employment terminated. liedgagainst the decision, | was a bit sad but then
you have to acceffthe situation]

When he stopped work Lawrence started registerangwiork but soon after the medical
practitioner advised him to apply for the invaldibenefit due to his health condition.
Lawrence followed this medical advice and decidedetire from work. He considered his
age as a barrier to employment. Moreover thetfaithe was always prudent and careful on
how to spend money meant that he was not goingade &ny financial difficulties when
boarded out. Meanwhile Lawrence had no familygdilons. He was single and his sister,
who lived with him, was healthy and was not depabhda his income.

And then it turned the way it turned out. Then ghim increased and the professor told me thatd ha
to undergo an operation. | did the operation ahdrtks God I'm alright now. And then | became
boarded out because it was going to be difficuleimployers to take me on. Even if you're verydgoo
for work it's still not worth it for a factory toraploy you.

Charles on the other hand described how his wor&orglitions, his health, the constant care
required by his old parents and the possibilitplain a pension from abroad resulted into
his decision to leave work. Charles had workedatbras machine operator for 28 years. He
became redundant and since he had separated feomifhi and his children had grown up,
decided to return back to Malta. Charles startedking as labourer in construction as well
as waiter and kitchen hand in the leisure indusfrige last two occupations required Charles
to work night shifts. After some time Charles tadt had to stop working on shifts since when
abroad he had suffered from health disorders dsaifowork. Moreover Charles had started
visiting a psychiatrist on a regular basis to halp overcome depression while his parents
were growing old and required constant care.

Eh ... And | came at a stage where | went to sle€ptandaytime, three o’clock in the morning. And
said to myself ‘look at what | did to myself? é&spalmost twenty years on shift work and now Itwen
again to work on shifts. | will end up where Irsta’.

Charles thus decided to stop working and apply tfee unemployment benefit. The
authorities told Charles that he was not entitledainy type of benefit since he did not have
any national contributions paid by his employerslstiworking in Malta. Consequently he
applied for the invalidity benefit in the countre lused to work in when abroad. Charles’
application was accepted and he started receivipgnaion from abroad. He described his
financial situation as good although he mentionadirig to buy expensive medicines on a
regular basis. On the other hand his health clmmd@oupled with the constant care required
by his sick father and the long distance from himify made Charles feel less satisfied with
the way he was living his life.

Early retirement mostly induced by negative factors

While describing their decision to leave the labmarket entirely, a number of participants
held mostly negative views about retirement. THegcribed it as a difficult decision and that
a number of factors had induced them to leave @heur market against their will. All

described how they would have liked to remain wogkbut experienced a number of
obstacles that stopped them from doing so. In #astion the experiences of three
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participants namely, Anthony, Martin and Philip,liwlbe described in detail to portray
situations when the decision to retire from worknigstly the result of negative factors.

Anthony, Philip and Martin described how they lowedrking and how their jobs gave them
a lot of satisfaction. Anthony worked as managethie wholesale and retail trade with the
same company for 30 years. His job gave him thmodpnity to learn and be able to satisfy
the requirements of different clients. He did nobd working long hours and described how
work kept him busy most of the time. Philip on theéher hand worked as self-employed
carpenter with his brother for almost 25 years. Id¥ed his job and did not consider working
in other occupations. In fact when he closed ddwa business, he started to work as
carpenter again with other companies. Martin, loe other hand, had changed his job a
number of times. He had worked as machine opesditivad, and when in Malta worked as
maintenance man, receptionist and telephone opevdth different companies. Martin
explained how he always worked with enthusiasmteaaidecided to change his job in order
to better his position.

All three participants mentioned the importancevofk and how it helped them to assist their
families. Anthony, for example, described how bisldren faced business problems and
marriage breakdown. He helped them financially teoénd bankrupt. Philip on the other
hand described how his children, although theyaalyehad stable jobs, decided to continue
with their studies. He would have liked to helprthpay course fees but since he had to stop
work could not assist them financially. Martin desed how when he stopped work his
children were still studying and had not startedkwag yet. Martin's wife, like the wives’ of
the other two participants, did not work. Martlike Anthony, described how his wife
suffered from depression and required constant cédé participants stated that earning a
wage would have helped them provide for their faasil

Despite the above, Anthony, Martin and Philip, diégd how a number of incidents induced
them to leave the labour market entirely. Anthdioy,example, explained how his director
wanted to replace him with someone else and tlantedtto make his life difficult. Anthony
felt that he could not accept such a situation langer as this was having bad effects on his
health and his life in general.

He used to drive me crazy... | used to tell him 6ifi'ye going to continue treating me like this yau'r
going to drive me mad!” Once | took a day sickveand he sent me the doctor to check on me, | the
general manager! Then he started degrading mkngeme that | am no longer good for work, that |
am too old. | spent 30 years with the companyldrat only one year and a half I1¢fo retire

officially] and you do this to me? ... Then he told me thatdmad me to leave because he had
somebody else who was much better and | gave leiketys. | didn’t reflect on it. And like thabkt

a lot of money because | was entitled for a reteatrscheme. | lost the lump sum!

Philip on the other hand described how he usedak s self-employed carpenter together
with his brother. They spent 25 years runningrtheisiness but decided to close it down
since they started suffering from back pain andh jgaitheir knees. Philip searched for work
and even started to register with the Employmeadt Braining Corporation. He used to ask
companies which operated in the furniture industhether they required machine operators.
As a result he managed to find work with a comp#orythree years. He agreed with the
employer to do light work that would not affect hisalth. Philip described how despite this
agreement the employer still asked him to do heavmrk. Consequently he strained his
back and had to spend 20 days at home to recoweanwhile the company started

experiencing difficulties and had to shed workeBhilip became redundant and had to
register for work again. He searched for work adait could not find a company that was
ready to take him on board. Philip felt very deyserd without work and was afraid that he
was not going to find employment. Meanwhile hiygibian suggested to him to apply for

the invalidity pension since his health conditioasmot going to change.

29



| was always thinking about my situation. | usedetl to myself ‘I'm not going to find job], I'm not
going to find[a job]. They told me that since my health was the wasas | could consider leaving
work as boarded out.

Anthony described a similar situation. After temating his employment Anthony started
registering for work with the ETC. He describee tHifficulties he had to face while
searching for work. He complained how the ETC wlid provide him with any assistance
even though he had worked all his life. The ET@ p&aced Anthony under Part 2 of the
unemployment register instead of Part 1 since ldeldéfawork out of his own free will. Like
all other persons registering on Part 2 Anthony was entitled for any employment and
training services unless he decided to contestdss at the National Employment Authority.
Meanwhile Anthony searched for work on his own. ¢Hescribed how employers either
decided not to reply to his letters of applicatmmnthey used to tell him that he is too old or
overqualified.

| am a bit of a fighter, | spent 6 months going®aamonth at the ETC to regis{éor work]. Nobody
speaks to you. Nobody sends you anytfrefgrring to submissions to jobs] Someone who changes
his job left, right and centre | understand it saimebody who spends 30 ydavih the same
companyland ends without a job you can’'t imagine the traurif | was in a better situation |
wouldn’t have done siteave work]but as | told you before once | decided | decidddapplied for a

lot of jobs on my own since | knew a lot of pergeaisonally ... Then | found a lot of jobs from
newspapers and the like and then there is thisadisef many Maltese directors that don't even reply
to you which is wrong. At least send me an ackrdyement! | used to employ people so | know what
it is all about. People without work would be stiffg let alone not even reply to them! And then
others started telling me you're overqualified astters you're too old. Once I told him ‘why areuyo
saying that | am overqualified? If you give mek j could be an asset for your company. | cachea
a lot of people here!

Anthony felt very depressed and even started ngsii psychiatrist to help him get better.
Moreover his wife was also suffering from depressiohile his children were facing
problems with their families and business. Anthéglyexhausted and while discussing these
incidents to his psychiatrist the latter recommeitehim to apply for the invalidity pension.

Martin, on the other hand, described how both k&lth and the way employers viewed him
influenced his decision to leave work entirely. ritalost his eyesight due to diabetes. He
had to undergo a number of operations and hadsenalnimself from work for long periods.
Both employers he used to work with gave him thesflity to retain his job by either
letting him absent himself from work, introduce Wwadaptations or shifting him to other
sections. Martin’s last employer, for example,vied him with a computer screen suitable
for blind persons and after his last operationftetiihim temporarily to a mailing room
instead of working as telephone operator. Dedpiése arrangements Martin felt that his
eyesight was getting worse and he felt that henealonger fit for work. Martin felt that he
was being pitied by his employer and did not wartie treated differently.

And then | extended my leave till when | left thgpiital to get going again. | reported back to work
and hefthe employerjgave me a temporary job in a mailing room ungbtk better. And | spent about
one year in the mailing room to get better. Bubuldn’t get better. It was getting worse all tirag.
Worse all the time, the eyesight. And | am a nfaneans and | have my own beliefs and | don't like
pen handling ‘poor fellow, poor fellow’. | toldmino[the director] even though we were on very
good terms, | told him ‘no I'm not good for worko be pitied, no. I'm not good for work.’

Consequently Martin decided to apply for the dikgbpension. He felt that he was no

longer able to give a full day’s work. Although Weshed to work, he was afraid of not being
able to meet deadlines set or harms himself degdessive strain.
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I’'m turning 59. | want to take up work. Yes | wsm But | don’t want to start working becauserthe
is work and work. You need to work to get paidtbuire myself for eight hours it's one thing atod
work for example four hours, and | think | can hienthem, and | don’t strain myself, it's another.
Some tell me ‘why don’t you go and work part-timéfX decide to start working | want to give alful
day’s work]like everyone else]I’'m going to bind myself for eight hours, | waotgive eight hours
work. And then if something happens to me dutingd eight hours? Is it worth it? Should | strain
myself in order to go out working? It's not woitlat the end of the day. | would be loosing.

Martin also described the difficulties that a persdth disability might face while searching
for work. He mentioned how employers may be lingtivork opportunities for persons with
disability by requesting high qualifications. Htated that persons with disability, even
though they might lack certain qualifications, wabstill be able to do certain jobs.

3.3 Summary

The early exit from employment of older men is euderised by a series of factors happening
in an individual's life. As depicted by men whorfepated in this study the decision to
leave employment cannot be reduced to a singleechusis the result of a multiplicity of
factors. Factors can be both positive ones sucboasl financial assets or lack of care
commitments and less positive factors such as a pealth condition, poor working
conditions or the lack of working opportunities.

While recounting their decision of leaving work rii@pants who mentioned mostly positive
factors that induced them to retire early tendedbéomore satisfied with their decision to
leave work and eventually more satisfied with threired life than those participants who
explained that their decision was forced by difficituations.

The following section will depict the life situatioof participants after leaving the labour
market and how their early retirement from workeatéd their life and that of their families.
It will depict how participants started spendingithtime and how it was influenced by the
amount of preparation they had for retirement all ag other factors such as their family
situation and the resources they had at hand.

31



4, What happened after leaving work?

Once into retirement individuals start to adjustheir new situation. Individuals may view
retirement differently. Some may adjust themseteetheir new situation easily by taking up
new activities and involving themselves in the camity while others may view retirement
negatively and move into isolation. Individualesources, personal circumstances and views
about retirement may all influence their way ot liéfter retiring from paid work. This
chapter will explore the attitudes of study papaoits towards early retirement and the
impacts it had on their life and the life of otledividuals particularly those of their families.

4.1 Feelings about leaving paid work

Participants held different views about retiringlgdrom work. Some described it as a
positive experience and that they did not regreirttecision of leaving work entirely. On

the other hand other participants held mixed feslimbout early retirement while others
mentioned mostly feelings of regret. The way pgtints left paid work could have

influenced the way they viewed their retirementarteipants whose experience of leaving
work was mainly characterised by positive fact@sded to describe more the benefits of
retirement and how they soon got used to the nauin®. On the other hand participants
whose experience of retiring from work was mostiysiped by negative factors were less
satisfied with their retirement and their statenafctivity.

Participants such as Alfred and Maurice, descrihed they had full control over their

decision to leave paid work and how they were Batiswith their decision. They had no

regrets about leaving paid work. Both Alfred anduvice decided to leave work since their
financial situation was going to be good afterrnegi and their children had left their parental
home. Alfred explained how he had no regrets aletiring.

| didn’t think about it much, | may almost say th&ok the decision quickly. | wanted to leave th
business to my children but after three months aughter got nervous and she didn’t want to
continuewith the business] My son the same he’s nervous as well. Andwfem | rent it and | was
earning a good salary with the amount of rent reedij fair enough, | decided to stay at home running
round the house!

Similarly Maurice stated that he was prepared &lyeretirement. He had decided to opt for
a retirement scheme offered by his employer andesthe amount he was going to earn
through the retirement scheme was going to be a&irtdl his salary, he decided to opt for the
scheme. He had no regrets about his decisiortite sarly from work.

On the other hand other participants mentioned dikeelings about leaving work.
Participants, who mentioned a series of negatietofa that had pushed them to leave work
against their will, were more prone to describeigtune of satisfaction and regret when they
first left work. Peter, for example, who used torlwas policeman for 33 years, described
how he missed his work colleagues but at the sam@®was glad to leave his place of work
since it involved risk-taking and a certain amoaohtigidity. He decided to avail himself of
the service pension

The first two months | felt a bit ... no sooner gheiyou always have to report to work than ...
Because we always worked 24 on and 24 off and senthsha year we were always together. You feel
their absence, we were so close. The first tHoee,months | felt it a lot but then when you'rede
seeing your uniform and you’re not obliged to phtrepolice station every evening, that's good. |
felt happy, then.
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Saviour, on the other hand, described how he héshte work due to separation. He worked
as soldier for 30 years. He missed work and wdidde liked to continue working but
decided to leave it entirely. He started sufferirgn depression and meanwhile wanted to
start visiting his children who were living abroatth their mother on a regular basis. Upon
leaving work, Saviour, like all other soldiers apdlicemen, had the opportunity to avail
himself of a service pension since he had alreadypteted 25 years service with the army.
As he explained, the sum received through the sempénsion helped him live a decent life
and pay travel expenses.

My first priority is my children ...in November forample I'm leaving again tizountry where his
children live] And as regards work that is my regret that | doubt continue working ...l loved my
job and | had to leave ...l spent years visiting ycpsatrist and he found that | was not fit for work
get agitated and want to leajreear his children]

Godfrey too explained how he had mixed feelingsuateaving the world of work. He had
searched for work for a long period but could riadfa suitable job. Moreover he was
suffering from depression and other physical ailteemhich made his job search more
difficult. On the other hand Godfrey was singlel &rad no family obligations which induced
him to find work as other participants who stilidhehildren dependent on them.

Godfrey worked as gardener with a nursery for 2&rye He described how he loved working
with plants and that work gave him the possibitityearn a salary. Godfrey felt very sad
upon his redundancy. The company he worked witlidee to close down. Godfrey started
registering for work but could not find a job. Méshed to work as gardener since that was
the only job he knew well and he did not have aunglifications. While searching for work
he started suffering from depression and speeclairmpnt. His health condition started
deteriorating mainly due to the anguish he feltrupive death of his parents, brothers and
sisters and the fact that he could not find a bietgob. After seven years since he left
employment, Godfrey was given the possibility tglgpfor the invalidity pension. While
searching for work Godfrey was not entitled for amemployment benefits and lived on his
savings. Godfrey is single and lived with his best He explained how he always wished to
find work but as things stood preferred applyingtfe invalidity pension.

[About his depressiompart from the fact that | lost my job, my brothand sisters got sick, | got
sick, | got confused ...1 can’t even speak very well

How did you feel when you were going to become loleal out?
To tell you the truth | always wanted to leave aarded out. | don’t have anyone, we’re only my
brother and I.

From what you're saying it seems you did not fealyaregret.

Yes and no. How can | explain it to you? It's &etts boarded out. Where am | going to work? Here
| have nobody. | don’t have good education. dalow how to read my name because I'm
uneducated. At 18 years | went to work with migefain construction and then filace of work]for

25 years and had to stop.

Other participants mostly described feelings ohgmintment when they left work. They
described retirement from work as a trauma andttiegt could not accept the fact that they
had to leave work entirely. Participants who mosttpressed feelings of regret were more
likely to have been pushed to leave the labour gtaaainst their will and that after retiring,
their personal circumstances and financial sitmatiad worsened. Participants felt that they
had no control over the situation and that thet/wedrk against their will. They loved their
work and were forced to leave it because of cert@icumstances. Such situations were
described by Mario, James and Nicholas. Mario Jardes became redundant after working
with the same company for more than 30 years. Tiseg to work as laboratory technician
with a manufacturing company and driver with theblpu sector respectively. Nicholas
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owned a business with his family in the leisureustdy. His brothers decided to close down
their business and Nicholas had no other choicettwccept their decision. All three
participants described feelings of betrayal andtfation.

| felt totally demoralised. | couldn’t sleep aght. Did you know that at night you start dreaming
about the situation? Always thinking about what hélppen tomorrow — Mario

Eh how did | take it? Eh I started ... | got worsd wanted to find a job and | used to see my truck
parked outside ... | sold it for nothing ‘cause whants it anyway? Nobody wanted it ... my father
bought it to me when | was still young and | becéonel of it. | had been working with the
government for 28 years! And to make things waft® | was dismissed, they gave the rest an
indefinite contract. And so why did they stop m&s feel frustrated and at times we would be going
out and | tell her ‘I don’t want to go anywhereetls go back.” | used to love my job. My fathadh
bought it to méthe truck]and | had to give it away to someone else to dgstrso | felt frustrated
more. — James

You can’t imagine the sufferings what | have gémeugh. If you haven’t experienced such a situatio
... when you're on a salary ... you're not going toryat.lIt's not easy to create a job and | owned a
business. | used to create jobs for others and Indown't have one for myself because it happened th
way it happened. It's not easy. And then thest kteking you ‘because you're old’ and the 20,000
other phrases that | heard! I'm old. I'm an eltfeperson. ‘We wanted a young person’. Always like
that. So what do you think | should have doniholas

4.2 Impact on personal circumstances

Early retirement affected participant’'s way of lifedifferent ways. Retirement affected the
way they started spending their time, their livo@nditions as well their health among other
factors.

Most participants mentioned the time factor and lomwe retired they had more free time.
Hayden et al. (1999) describe how retired peopiesicer themselves as ‘time-rich’ and how
having more time is usually associated with enjoyraand pleasure. People start dedicating
their time to personal interests and leisure ptsswhich they could not partake when at
work. Maurice and Carl described such situations.

In the morning | go walking. | come back after dwoeir and than go straight to the roof near my
pigeons. | spend time there till about 10.30 ahd@ hours till when | feel like it, depends on my
mood. Then | go down in the garden. | have alsgaatien here. |then go out and visit my mother.
Then after visiting my mother | go to the c[uéferring to the pigeon’s club} Maurice

In the morning | go to Church and then go near ngnfls and play a bit of billiard. And then | do
some house chores because | have my sister abiasiwell and in the evening | spend time
practising my hobbies. | restore small statuepaint. | don't do this everyday, when | feel like
sometimes | do it, sometimes | don’t. And thenaveu in the evening at times with my nephews and
nieces. Because my sister and | are both singldieadogether. | spend my time mostly like.this
Carl

People who were already involved in activities @dhhobbies prior retiring from work
seemed to find it easier to adjust to their newatibn. They already had activities with
which to fill their time and thus felt less boreddome mentioned spending their mornings
working at their field, bird trapping or doing DIWork at their garage. Others mentioned
doing voluntary work either at their parish Chumhat other organisations such as football
clubs, NGOs and political party clubs. Some alssctdbed how they spent their time writing
books or painting. All these activities gave thascope in life and thus made them feel more
satisfied with the way they were spending theirtim
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However, some study participants did not alwaysvvisore time as something enjoyable.
Most study participants described how at first tfely confused about how to start spending
their time. This was especially the case with ¢hparticipants who had left work only a few
months before the interview. They had not decigitdn the kind of activities they could do.
Moreover participants who were forced to leavertfud described how they did not have the
chance to prepare for their retirement and thusnaidthink beforehand of how to tackle
retirement. Certain participants described hownugatirement they felt time was passing
very slowly. When at work they were very activel ahid not have to worry about what to do
during the day. Those participants who were usedding other activities prior retiring
found it easier to decide what kind of activitibey could do and in turn wished for more
time. Lawrence, for example, explained how onde&e® he felt he was wasting his time
while Matthew described how he felt lost after wngkfor a long number of years. He left
work because of health reasons. He started suffdiorm depression and his company
decided he had to leave work. He described hoeolid not get used to being idle most of
the time.

To tell you the truth, | got used to the situatirt it's like you're wasting your time. If |, fexample,
| had a shop or a room where | kept myself busyyemdearn something. But to do nothing, nothing
it's like you're wasting your time and when you teagour time you loose everythind.awrence

| don't like going out. | am always hefa home] | don't go out. | don’t go out ... | spend mydim
watching television and cook something ... | don’slgopping or to clubs. | don't like those things.
When | go out, | go out with my wife, my daughtet her husband. We go out Saturday evening.
Otherwise | don't go anywhere ... | felt very $eaferring to when he left work]l was not used to
staying at home. | always left for work. | usedvork two jobs. | used to arrive at four, take a
shower, by quarter past five | would leave agaid ag nine, quarter past nine | used to be back
[home] I spent a long time like that ... | took it a lbétdly because | was working all that work and
then | ended up doing nothing. | took it a bit lydoecause | started wondering about how | was gyoin
to spend my time. | used to stay here. | am sed to staying here and so | had to acdtt
situation]and had to remain like this.Matthew

Other studies confirm that the personal fulfilmehindividuals after retirement varies widely

(Hirsch 2003; Barnes et al. 2002). Some individdaid it easier to adjust to retirement than
others. Some view retirement as an opportunitsesd and involve themselves in leisure or
voluntary activities while others experience retient as a time of difficulty especially if

retirement coincides with unexpected events suctedsndancy, ill-health or bereavement.
Apart from the context in which retirement occute earlier life experiences of individuals
and their background also tend to influence the ey view their retirement (Kloep and

Hendry 2006). Participants who before retiremegitlfother interests apart from work are
more prone to experience a smooth adjustment itemetnt and feel satisfied with their new
situation than other individuals who consideredknas their sole interest in life.

Meanwhile participants also described how theytetiavaluing flexibility and that once
retired their life became less rigid. For soméreeient gave them more freedom to decide
how to spend their time and the kind of activitiiesy could do. They tended to compare the
flexibility they had gained upon retirement withethgidity that they experienced while still
at work. Others described the need for flexibilityterms of their health condition or care
commitments such as taking care of elderly parentsick relatives. Some felt that they
could not take up activities such as voluntary workpart-time work since they considered
themselves as not fit for work or that they were ¢td to take up any activities at all. Mario
described how he wished for a less stressful life.

From time to time | do some maintenance at homtle lhy little, depends on my mood. | take it easy

Not like when | was employed. | go to my son’sskand help him to plaster and paint. Or do some
woodwork because | like it at my son’s garage.
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Participants also described how retirement affectdationships with other individuals. For
some retirement meant isolating themselves frorersthWork gave them the opportunity to
meet others and demonstrate their skills. Ondeedethey lost most of the social contact that
they enjoyed while at work. Most participants désed how they valued their family and
spent most of their time with their wife and chédr Certain participants even described how
they slowly started to stop from participating ither activities. Once retired participants
started seeking tranquillity in their lives and didt want to involve themselves in new
initiatives. Mark explained how upon retirementdtarted spending a lot of time on his own.

And | have a field and | spend some time thereayl there till about noon. | started staying a dut
my own. | hardly have any company.

Isolation and loneliness after retirement from wavkas also reported by other studies

(Ranzijn et al. 2006; Kloep and Hendry 2006; Haydeal. 1999). Studies confirm that once

retired, individuals tend to describe the lossaafial contacts and companionship they used to
enjoy while at work. Once retired older peopledtdass to develop new friendships and

instead prefer deepening already existing onesmeSalso fear isolation since they neither

have friends nor family they can rely on for sodigband support.

Although a significant number of participants désed a sense of isolation upon retirement,
others stated that retirement did not reduce theirtacts with other individuals. Some
described how they still kept contact with work leajues or friends. They mentioned
meeting their colleagues on a regular basis ordipgnmore time with their friends. Carl
explained how he started spending more time wishfiiends. Carl had worked as foreman
with the same company for 37 years. He decidddaee his job because he was finding it
difficult to adjust to new practices introduced imanagement. In fact he started suffering
from depression because of the tight deadlinesstieds. After leaving his job Carl had to
slowly recuperate from his illness. After two yg&e started to lead a normal life. He now
feels that he can practice the activities thatitesl|to do:

In the morning | go to Church and then | go nearfignds to play a bit of billiard ... | get on well

with my friends. At the moment | have my sister iwisick so ... but usually we travel with them once
a year or every two or three years. This year wi@'tigo for a holiday but we love going out with
them or go for holidays. We get on well with aiarfds.

On the other hand other participants wished foremaxctivities in their retirement. They

wanted to feel more useful. They felt they hadtad contribute to society and that they had
a lot of experience and skills which they couldrshaith the rest of the community. This

desire to contribute is consistent with the findingf other studies that describe the
importance older people place on the need to durigiand feel useful in their retirement
(Ranzijn et al. 2006; Hayden et al. 1999; Barneale2002). Older people may feel their
talents being wasted once retired and that theyatrdéully participating in society. Despite

their wish to involve themselves in voluntary wark in organisations some participants
guestioned whether they could to do so especiatigesthey were receiving the invalidity

pension. They were afraid of being deemed as aguke social security system if they were
caught doing any activities. Some participantsewefr the opinion that even though they
were not fit for work, they should be allowed tsias voluntary organisations or other groups
without losing the invalidity pension. Mario explad such a situation.

| for example wish to start helping charity instés. But | have to be careful because I'm afraglth
would tell me ‘how come? You're boarded out’ bliikeé helping others. The state should consider
giving people who are boarded out the chance teafnething without loosing their status as boarded
out.

This situation has been reported in other studitiss¢h 2003) where it is claimed that
individuals who are better off may be in a bettesipon to involve themselves in activities
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than other people on benefits. The latter majnatd feel ‘trapped’ in a situation where they
cannot do a bit of work because it can compronfise entitlement to benefits.

Participants’ health condition also influenced tHevel of activity. Other studies confirm

how health is a major issue influencing the pgrtition of older workers in employment as
well as their well-being in retired life. The ideince of health problems and disabilities
among early retired people tends to be particulaigh when compared to that of older
people who remain at work (Humphrey et al. 2003galth could present serious limitations
to the individuals’ well-being during retired life.

People interviewed by this study who enjoyed goedlth tended to have a more positive
view of life than those who suffered from physiediments. Some respondents mentioned
health problems such as back pain, heart probldmbgtes, arthritis, physical disabilities
such as speech impairment or loss of eyesight dsaswanental health conditions such as
depression. Some also mentioned suffering frontiptelhealth problems. They described
how their health restricted the kinds of activitidsey could do. Martin, for example,
described the trauma he had to face when he lestyEsight and how he had to adapt to his
new situation.

That nearly ended my life efStarted crying]It was the hardest, the biggest decision that | tead
stop. | couldn’t. | couldn’t. | couldn’t contieu [Cried] | couldn’t handle it. | was going to turn
mad. | spent three months locked inside duringsbias time ... | couldn’t see anything. | told my
children that as much as | was active, now | wasdpposite.[Pause]But then | said to myself that |
was not going to let it win over me. | startedréicsdiet and started to treat the other eye aadach
wood all passed, everything. Now I'm active agaid am very happy.Martin

Certain participants described how retirementfitsatl bad effects upon their health. Some
felt useless or betrayed by their employers forlay they were made redundant. They
described how they slowly started suffering fronpreéssion because they couldn’t accept
their state of inactivity. Kloep and Hendry (20@8port similar findings particularly among
those individuals whose life totally revolved ardumork and could not find other worthwhile
activities to replace it. For these individualsriwgs a life-style, a life-orientation and they
cannot envisage any other alternative. Theseithails tend to find it particularly difficult to
adjust themselves to retirement even after a lonmber of years. Some participants
explained how once out of work they started feelmgaker and suffering from various
ailments. Simon, who worked as technician in themunications sector, described how he
started visiting a psychiatrist after leaving warkd how he could not accept his redundancy.

| don’t want to remember. | still suffer. Thell y@u to sign that you are the one who wants &wvée
work when actually it's them who are kicking you. oihen you have to wait two hours until they tell
you that you are going to be laid off. | stoppemtknin [month] and they eventually made me go to a
psychiatrist. -Simon

Some participants also described how once out gbleyment, they sought help and
assistance to tackle their situation. They memtbmequiring both material and moral
support. Some mentioned how their relatives inagdheir children helped them in respect
of maintaining the home or even financially. Othenentioned the support received from
their friends either in trying to seek work, to cs@me the problems related to their health
situation or help with the house chores. Some disscribed their wish to share their
experiences with someone. They needed someoneethid understand their situation and
perhaps assist them in overcoming their probleRerticipants who had negative experiences
such as separation, widowhood, had family-relatexblpms or had left work against their
will were more prone to mention seeking such hefmtother participants. Some mentioned
how they shared their problems with their familymineers especially their wife or partner.
Others approached voluntary groups such as widowpgr or received assistance from social
workers. On the other hand some described howatlibgr did not know where to find such
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help or when they sought assistance from organisgitisuch as government departments or
Church institutions, they were not satisfied witle tservice. George, a widower, described
how the loss of his wife changed his life entirelfe felt very lonely and started frequenting
a group to meet other people that could underdtansituation.

At the moment | clean the house because | have ¢évetything myself ... then twice a week | visit an
aunt who resides at an old people’s home, to pdsistae time. In the afternoon | come back and do
nothing. Around four o’clock | leave for coachinghave some kids at the nursery and give them
some training ... Every Saturday for example | ga Widows’ group we go out together. However, |
spend the day like this. In the mornings | dotdyhere because if | stay here all the time llgwed.

I miss my wife a lot. We were very close. | amtim®type that goes to pubs and then at elevdnakc
goes back home. | used to come back from workitgerfor training. | even used to play football
before. By seven, quarter past seven, | return hamdgoin my family. And so now at times | feel
lonely.

4.3 Impact on financial situation

Participants commented about how their decisiometoe early from work affected their
financial situation. Most described how they figle difference between receiving a good
salary and having to depend on other sources ohiecsuch as personal assets or benefits.
Receiving a good salary meant financial stabiliiyrhost participants. As aptly described by
Maurice,

My only regret is that you're slowly drawing on yaavings and you're earning nothing. And when
you consume your resources you will surely endttgmded! Ghax thott minghajr ma trodd jgidu is-
swar hott. [Maltese proverb]

Despite these comments, participants held differeéeivs about their financial situation.
There were participants who felt prepared for sacbhange and that retirement had not
affected their financial situation drastically. @re other hand other participants commented
that renouncing a regular salary affected their whyiving and that of their families. As
described by Hirsch (2003) early retirement fronrkvdoes not always lead to low standards
of living. It cannot be assumed that everyone Wawves work early will suffer low living
standards. Analysis of incomes of retired peoplewsthat persons who retire early from
work live on good incomes as other people whoeets soon as they reach retirement age.

Most participants who had the possibility to comsitheir financial situation prior to retiring
from work, described their financial circumstanesspositive. They described how they had
planned beforehand the amount of money availablimgluetirement. They felt that retiring
from work was not going to have negative affectghmir standard of living and thus decided
to leave the labour market. Participants descrimd retirement did not affect the kind of
activities they liked doing such as travelling oher favourite hobbies. As described by the
participants themselves access to funds, suchreer@es service pensions or other personal
assets, made their life easier. Arthur and P&tegxample, worked as policemen. After 25
years service policemen could opt to retire fromrkvand avail themselves of a service
pension. Both Arthur and Peter described how fie#yprivileged when compared to other
workers since the service pension offered to pole® was quite generous. Moreover
participants who did not have any care commitmentsh as dependent children or whose
wife was employed, tended to describe their finansituation more positively than other
participants.

On the other hand other study participants desdribew they had to reduce certain

expenditure. They described how they had limitegirtspending and had to cut expenses
related to leisure or house maintenance. Othditgiine studies (Hayden et al. 1999) report
similar findings. They describe how older peoged to show concern about their finances.
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Pre-retired individuals are concerned about havingut back on expenditure because of
restricted income and the impact this may have lo#ir teveryday life. Some people
participating in this study described how they tetirchoosing leisure activities that did not
involve any expenses such as walking or going tongnades nearby to avoid transport costs.
Others preferred not to spend money on house nma@nte such as painting the walls or
fixing appliances in order to leave money aside dtdrer more important things such as
medicine or food supplies. Some described how $aekised to provide them with certain
services due to their inactivity and the fact ttitly did not receive a regular income. John,
for example, mentioned how he could not afford irenta flat or suitable accommodation
while Mario described how when he left work he badtop certain leisure activities because
of financial limitations.

| don’t own this place in order to spare moneytfugsghis children]... And to go out it's not possible
because you have to take care of the children. gébthe money and spend it immediately. You need
to buy things and they are not enough ... buyahisthat, electricity and water bills and | havepay

for my expenses and of three other people asddry expensive. It's a lot of costdohn

We used to go ballroom dancing and it's expensi¥eu end up paying five rounds and have one drink
... When you can’t cogénancially] you need to turn to your savings. | have two yeaore[until he
starts receiving retirement pensi@mid I'll see how I'll cope. I'll hold back. Yauon't go out on
Saturday or Sunday. Even if you want to give agarggou have to hold back]Two years will pass

and I'll start receiving the pensionMario

Others claimed that their wife started to work upiogir retirement since the amount received
from the invalidity benefit was too low. Difficidts such as bad health condition, having to
take care of a sick wife or child, and separatiocreased participants’ financial expenses.
Some described how they asked their children ativels to help them in sorting out such
problems. Others felt sorry for not being ablehtdp their children financially in settling
down in their new homes or helping their relatiassthey used to before retiring. In view of
the above some participants regretted that theesefy from paid work. If still at work they
would have lead a better life. Robert explainew lie preferred not to spend money on
home maintenance and save it for other more impbitasts such as food supplies and
medicinals.

Financially I would like to have a bit more of asaigce ... For example | have the bathroom which
will cost me around Lm300 to Lm400. I'll try tagtwith the one | have now. You'll notice the lemok
chair... at times you can’t do otherwise. I'm notngaining but with the money you have available
you can’t do certain things. If you spend Lm500ra go you think twice and prefer to save them for
other more important things. Take myself | gchatpirofessor and he tells me | have to visit hiairag
next month. You have to go and pay and then tiiceddéreatment and then the stomach. For the
stomach ache | spent around Lm30. At least theniasticine he gave me | managed to get it for free.
But last time | had to spend Lm30 for my stomaahexitts. And Lm30 from your pension are a lot.

Participants described their main sources of incoupen retirement. They cited personal
assets, lump sums or pensions received as pararbyf eetirement schemes, invalidity or
disability pensions as well as their wife's salasy personal assets or other financial
assistance received from their children or relativélhere were those who cited only one
source of income such as the invalidity pensionevbiihers mentioned more than one source.
Some participants whose sole income was the intsalieénefit described how the amount of
benefits received was not enough to live an adeglifet and they had to top it with other
sources. A similar situation was described by spamicipants who had availed themselves
of an early retirement scheme. Participants desdrhow the lump sum was not enough to
provide for their daily needs. Indeed some decideakgister for work and eventually apply
for the invalidity benefit.
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Meanwhile other participants preferred not to adplythe invalidity benefit and depend on
other means such as the money they managed tovdalee working abroad or personal
assets. Participants commented that they did aat @ abuse the social security system and
preferred paying the national insurance contrimgito be eligible for a retirement pension.
Alfred who decided to rent his business and rétom work explained such a situation.

| continued to pay national insurance contribution&’hen | stopped work | started putting money
aside for tax and contributions. | did not wanigiet into trouble. So | made sure to pay contidng
and tax.

In fact some participants described how they optedpply for the invalidity benefit since
their prospects of them finding a job were too kwd that if eventually they managed to find
one they were not going to be paid good salarietheg used to earn when still at work.
Ranzjin et al. (2006) describe similar findinggheir study of older unemployed individuals.
They describe how individuals who become unempldgget in life give up seeking work
because they believe that they will not find worker if they reduce their expectations.
Researchers highlight the fact that this phenomesfoipegging-down’ one’s expectations
can be typical of older workers and should be giagantion in order to avoid the incidence
of ‘discouraged workers’ who abandon job searchihgdeed Beatty and Fothergill (1999)
term this situation as hidden unemployment sugggsthat in different labour market
circumstances a certain number of benefit claimaotdd be in employment. Indeed a
number of study participants described how if theg to start working they would have to
start from scratch as their experience was notggtnbe valued by employers. Some also
mentioned being afraid of having to work in bad kwog conditions such as those they had to
endure while still in employment. Moreover, as alidged by some participants, by
registering for work and applying for the invalidibenefit individuals were not obliged to
pay national insurance contributions until age 61be entitled for a retirement pension.
Mario and Sebastian described some of the reasdnystiey decided to apply for the
invalidity benefit.

And | think some people apply for the invalidity gien because it's better financially. Going fornwo
it's not worth it. You start with the minimum waeyed when you start working it's the same. They
start exploiting you. Part-time work is not encaging since when you apply there are a lot of
youngsters and they won’t choose you. If you doavie somebody that does you a favour you're
stuck. They [youth] know the computer. | stoppsidg computer about a year and a half ago ... And
if there’s competition and you don’t have the chatacbe chosen why search for a job, to get sadder?
- Mario

[Name of employer where he used to waskhsidered me as a sick person since | used to go
hospital while at work, and it's true, and so thvegnted me to leave work as boarded out. Although
they didn’t force me to do so, they left me normditernative but to sign the papers and leave had
checked with Labour Office the amount of contritmi | had paid while at work. They told me | had
paid more contributions than requirg be entitled for a retirement pensior]reasoned out that |
had already paid my due to the state ... | am natlisg anything from the state. | am not working
illegally like some others do while other innocpabple get the blame Sebastian

4.4 Impact on relationships

Retirement from work influenced participants’ redaship with other individuals.
Participants mentioned their wife or partner, dfgild relatives and other acquaintances and
how they reacted towards their retirement.

Most study participants were either married orniyiwith a partner. Those participants
whose wife did not work described how she couldgeitused to them at home. Their wife
had her own timetable of activities, such as ddéiagse chores, and that they were disturbing
her daily plans. Some mentioned how their wivesglained about their situation and the
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fact that they were idle most of the day. They twdnthem to spend more time with the
family especially their children or doing activéisuch as painting and plastering the house.
Barnes et al. (2002) report similar situations vehette wives of early retired men found it
difficult to get used to their presence at homéeylwere used to regarding the home as their
space and found it difficult when their spousereetiand imposed his own expectations on
the home. Alfred, for example, described how atlibginning his wife could not get used to
him at home.

At first she did not agree with my decision, forrapée, she would be cleaning the floors and | could
not go inside the house! But as a whole we stayéting used to each other and now we don't have
anything to complain about.Alfred

Other participants, who left work unwillingly, suas those who became redundant or had
problems at work with management, described hovir thhide got very worried. Some
described how she got worried to the extent ofiggtiick. Other participants described how
their wives complained about their financial sitoatand that they could not afford buying
certain items or services as they used to bef@ame started working after their husband’s
retirement for financial reasons. As a resultipgrants started doing the house chores and
tending to their children’s requirements. Luke, éxample, explained how when he left the
army his wife wanted to help the family financiadlyd so decided to open a shop. He spends
most of the time at home doing house chores, wagctelevision or practising his hobbies.

| wake up at around five or six and go to Maskave a dog and take it for a walk. | go walkingcs

| had a stroke. | spend about three quarters ohaur exercising then | come back have breakfast.
Nothing special some tea and do some activities hehome. My wife works because it's impossible
[financially] that | am unemployed and she stays here as Whkn | start cleaning or read a bit. |

like painting as well. Then | eat, in the afterndaest for an hour and in the evening the saingtay
awake till about 8.30 if there is no football arfidhiere’s football | stay watching television afid i
there’s no football till 8.30 there’s the news asidse down that’s it: Luke

Retirement from work also meant being able to spaode time with one’s family. There
were participants who remarked how their wives suga their decision to leave work and
that they did not complain about their retiremerome described how their wives had
themselves retired early from work and thus cowddichte more time to the activities they
liked most or go out together. Similarly Barnesaak{2002) report how retirement could in
turn improve relationships between couples who tiaaken to retire at the same time and
planned to spend most of their time in each otlterapany. Other participants described
how when still at work they worked long hours ahds did not have the chance to meet their
family. Once retired they started to spend maretwith their wife and wanted to help their
children in all they required. Mark, for examptescribed how he wanted to dedicate most
of his time to his family and children since wheitl &t work he used to work long hours.
Alfred mentioned how once retired he started hegiis children to furnish their homes. He
described how their perception of his situation Wt he had plenty of time on his hands
and thus they could always count on him.

For me the most important thing is the family.kelspending my time with the family and see ta thei
requirements. | will now give them all that theyed because when | used to work 14 hours per day
[cried] | didn’t have enough time and today | feel sqoyed] | used to do all that work and find my
children asleep. | didn't have a chance to seentigeowing up but | couldn’t do otherwiseMark

My children were already married when I left workctually my daughter was going to marry. In fact
when | left work | spent one month putting her leotght. Plastering here and there and that kind of
stuff ... theychildren] were happy that | stopped working. When they learands they tell me ‘dad

do this errand for me and do this’. They thinkttthae got plenty of time. And I did not bother
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because | worked a lot in my daughter’'s housemyrson’s house the same. | didn’t have anything
else to do- Alfred

Apart from spending more time with their family inding their children, participants also
described how when they retired from work theyl $tdd to provide assistance to their
children who required their help. Their childrerere either unemployed, sick, facing
problems such as marital breakdown or too yoursjad working. Some also explained how
their income limited the amount of money they codkticate to their children’s needs.
Anthony, for example, described the troubles hethagb through and how this affected his
health. He had to help his children financiallyarder not to end bankrupt and be able to
continue with their business. He had to help amotthild go through separation and
annulment. Anthony also described how his wifefesefl from depression and required
assistance. Multiple problems made Anthony fedplbss whilst limiting his time and
energy to get involved in other activities. Selaaston the other hand, a participant who
went through marriage separation, described howchikiren required ongoing help and
assistance even though they were grown-ups. Ohesahildren could not find work while
the other suffered from mental depression. Sedrastinks twice before involving himself in
voluntary work or other activities in order not leave his sick child on his own for long
periods.

At the moment | am boardOed out because | was netismmdant. Now | am taking care of my
children. For example | have the youngest son veimoecto live with me when we separated and the
other son is handicapped he is 30 years old. Adgihe starts throwing things at us or decides to
leave and so | have to take care of him.

Meanwhile there were participants who commented Huoy wanted to help their children
financially but once retired they could not as#ii®m as before. They described how in turn
their children started helping them financially @@nthe amount received from benefits was
not enough to pay all the bills and live a decé®t | Participants who were sick also stated
that their children starting taking care of them.

Besides helping them financially or otherwise, ¢herere participants who mentioned how,
similar to their wife, their children got worriedhen they became redundant or had to leave
their job against their will. One participant delsed how his health condition and his
eventual retirement had affected his son negatii@iyne extent that he started taking drugs
and had to go for rehabilitation. Eventually papants were concerned about their children
having to suffer hardship because of their retiremeSimon for example described how his
wife and children got worried when he became redaohd

My wife grew very worried about m¢His wife mentioned she got sick when he left wbdcause of

his redundancy.]JEven my children. We are very close. We raisgctbildren in such a way that we
open ourselves to each other and share each othgrsriences. There are no secrets between us. So
when they used to see me very sad they were caaceke are not a family where everybody minds
his own business. They share my troubles.

On the other hand not all participants mentionéideraent as having negative effects on their
partner or children. Most participants whose aeifdhad left home already or who were
already in employment, stated that their decisiorrédtire early from work did not have
adverse affects on them. Some stated how theyosiggptheir decision to leave work
entirely. Their children were not dependent omtrenymore and thus their retirement did
not have an effect on them.

Apart from describing the impact early retiremeatlfon their partner and children some
participants also described how their retiremertt Biects on their relationship with other
relatives. Participants mentioned receiving hedonf their relatives both in financial terms as
well as in other forms such as help with house teaBnce or giving their children some
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pocket money. They described how their relatives worried about their retirement and
were grateful for their help. Some remarked howirthbrothers too had left work
unexpectedly and thus supported each other by ndogutheir incidents. Others described
how they could not help their relatives financialljse as before. On the other hand not all
participants found support from their relatives wptheir retirement. One participant
mentioned specifically how his relatives did notnivdaim to continue with the family
business and had to close it down against his wilther participants described how their
relatives were not affected in any way by theityesetirement.

For some early retirement also meant having to take of their sick parents, relatives and
partner. Charles for example described how whenefigrned to Malta from abroad he
started looking after his parents who were veryaold sick.

House cleaning, washing | do all by myself, jeegetablesthat’s what | do. Since the death of my
mother two years ago the helper didn’t want to céraes anymore. | said to my father until | can
catch up with the work I'll do it myself and thehem | am no longer capable we'll bring somebody to
give us a helping hand. So my day? I'm occupéré hlways at home housewife how can | explain
it? 1don’t go anywhere. | was active before bimice | got sick these past two years the sun nrakes
sick, my stomach. | have other pills which | heov&ake. | have to go to hospital. Dehydration
problem ... | cannot leave dad by himself. He eitbaves the gas open when we’re going to cook for
example ... | cannot go anywhere ... The only chahaed is to go to the square in the evening to
have a chat and return home at about 10 o’clock.

Peter described how he spent the morning at hishendife’'s parents. Both parents were
frail and suffered from serious illnesses. Peddrif his duty to see to them while his wife is
at work.

Today I'm a pensioner so at 7.45 | take my wifeatk and then | visit her mother because she lives
alone and then near my mother and father becausaifiered from a stroke. Then | come back cook
something and at 11.45 | go back for my wife. Thereat, have a rest and then go out a bit andsslee
again. That's how | spend the day ... My fathersdition ... at times | spent a month and a half
sleeping at his house. He wakes up at night aedsito go to the toilet. Her mother, the same
situation. At the moment I'm sleeping at her haas®ell since she can’t hear. My mother suffers
from Parkinson’s disease and so you can imagineatinef, he hardly can walk.

Finally some participants described how once retifeey started spending more time with
their friends or at groups or clubs. Friends tehtbehave similar pastimes or frequented the
same clubs or groups. At times interviewees ae thives had friends in common and went
out together. Some participants described the itapoe of having friends in order to have
someone to talk to and fill one’s time. Christopveho worked as mason with a number of
construction companies, described such a situatiriends helped him to distract himself
both from his son’s loss and the fact that he Hadtp of time available once out of work.
He left work due to health reasons and bad workomglitions.

| love working. When a person does not work hkisda mad man. If it were not for bird trapping or
in the morning | spend two hours chatting with mgnids who are also fond of bird trapping, time
goes by very slowly. Unfortunately | can’t work.

On the other hand, as outlined previously, othetigpants stated that once retired they
preferred staying on their own. They started redudhe amount of time they used to
dedicate to their pastimes or in meeting frien&articipants mentioned various reasons for
such an attitude. Some mentioned financial reaaadsthat they could not afford to go out
for meals or drinks or to go to clubs. Others @nefd staying alone or with their family
either because they were seeking for more trariguil their retirement or because of certain
incidents they had gone through such as separatiofidowhood.
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This section provided an insight of the feelingsnnexperience as soon as they retire early
from work. Those men who had a certain degreehofce when deciding to retire, did not
have difficulties such as health related problemste already involved in activities prior
retiring or had access to an adequate amount ahdial resources, felt more satisfied than
other men who were less well-off. Indeed theirevyearticipants who described the hardships
they were facing and how they either did not hameugh financial resources to live an
adequate life or were not happy with their situatitue to their health or other factors such as
family-related problems. Findings also highlightealv early retirement does not only have
an impact on the lives of individuals who retirelgdut how it also affects the life of their
family members and relatives. The following settwill describe participants’ views about
the future and whether they had any plans whicly thished to accomplish during their
retired life.
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5. Any plans for the future?

The extent to which older people think about tHeture is very much shaped by their
circumstances as well as their stage in the lildecy Older people may feel they have
accomplished most of their plans and thus preféthiok about engaging themselves in new
activities on the other hand other individuals khitifferently and plan to do other activities in
the future. Certain circumstances such as illtheafinancial resources and family
responsibilities may shape and at times limit theant and kind of plans older people can
make. This chapter will describe participantswaeabout the future and what are the factors
that have influenced their plans. They also dbsdtiieir views about retirement pension and
whether it will influence their way of living.

51 Views about the future

When asked whether they have any plans for thedutoost participants answered that they
did not have any plans on how to spend their et in the future. They described how
they will continue to spend their time the same wanly a few participants mentioned a

number of activities such as hobbies, attendingugsoor meeting friends while others

described how they will continue spending mosthairt time at home doing house chores,
watching television or doing some house maintenance

Only a few participants mentioned wanting to takenew activities during retirement. Some
mentioned doing voluntary work or doing other atitd¢ such as travelling, drawing or
publishing books. Participants who already hadgiets other than work prior to retirement
seemed to find it easier to decide what activitiestake up during retirement. Those
participants who mentioned voluntary work expressair need to feel useful, being able to
share their experience with others and help othéts are in need. One participant
mentioned how he still wanted to find suitable wotke had left work unwillingly since his
relatives wanted to close down the family busiress thus ended without a job. Similarly
another participant wished to return to the countere he had emigrated before returning to
Malta. He argued that in Malta there is a lackvofk opportunities and thus wanted to assist
his son in finding a job and avoid having to gatigh his own experience. He had searched
for work when returning from abroad but could natfa job. Paul described how he wanted
to take up voluntary activities in order to fillshiime and at the same time to feel more useful.

| want to start doing something on a regular bakgt is worth it and useful for others, not cregtin
pictures and leave them there. | tried to seekigsoand offered to design magazines for free qust t
have something to do. | don't exclude taking ygbabut believe me it's difficult. Far from stopgin
at 61, | want to create work to do.

Most participants described how they were seekiagquillity during retirement and did not
want to involve themselves in new activities. Thegnted to rest and live a simple life.
Some described how their children had left theneptal home or had stable jobs. They felt
they had everything accomplished and too old toktluf new activities. Other participants
who had experienced separation, widowhood or dedtlehildren described how these
incidents had reduced their motivation to plan dh@ainvolve themselves in activities. They
also described how in their retirement they valtlegibility. They did not want to commit
themselves and have pressure in their lives. Tagted to decide themselves on what
activities to take up and the amount of time th@uld dedicate to such activities. Lawrence
described how he did not make any plans for theréuand that he did not want to involve
himself in groups as he used to before. Lawremsernibed himself as a fervent follower of
football and used to be involved in football clutsen still at work.
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| never thought of making any plans for the futuram expectingmonth]in order to see the results
of an X ray. That's the only thing I'm looking faxd to. I'm no longer interested to involve myself
groups. As | told you before, there are a lot asgde with different ideas that would get you into
trouble. Certain people ... trouble trouble it'stter that you don’t involve yourself at all. I'sare |
won't get involved even if they offer me the pagdd to earn before!

On the other hand there were participants who @dithat they were still unsure about what
to do during their retirement. They claimed thatas either too soon for them to think about
how to start spending their retirement since thag bnly retired a few months back or that

they did not have a chance to plan their retiremenhe latter described how they either

became redundant or had to leave their job ag#iestwill because of other reasons such as
bad working conditions. They explained how theylddhave thought about their retirement

better if they were prepared beforehand.

5.2 Factors influencing plans for the future

Certain participants described how certain factgese shaping their plans for the future.
Their views of how they intended to spend theiretinvere influenced by their health
condition, their financial situation as well as itheoncern for their family among other
factors.

Participants’ health condition and age factor wantioned by a number of participants as
influencing their plans for the future. They désed how their health limited the amount and
kind of activities they could do. Some describedvhat times they hardly felt capable of

going out with their wife and children while othestaited that they did not feel strong enough
to do voluntary work or similar activities. Roheftr example, who got injured at the place
of work, described how his health condition hindeinén from taking up voluntary activities.

| don’t have anything in mind. | will continueilig my life the way | am doing today. If God gsant
me a long life | will continue enjoying the comparfiyny children and family ... | was thinking to help
persons with disability but | feel too weak.

Hayden et al. (1999) report similar findings. Tinealth situation of older people together
with that of their partner limits severely the pdahey can make for their future. Many start
thinking only in terms of days, months of even & feears. They feel it is better not to plan
rather than having their plans shattered due tagdan circumstances.

Meanwhile other participants described how theyld¢mot afford taking up new activities.
The amount received from benefits was too low. t@nother hand they preferred to leave
their savings for emergencies such as health telatpenses or other family incidents. They
preferred living their life day by day and spendnmp mostly on daily needs such as
foodstuffs, medicine and other bills. Joseph deedrhow his health and financial expenses
influenced his plans for the future.

| don’t have any plans. Firstly | cannot plan. drct take my wife and tell her let's go and enjoy
ourselves somewhere. Benefits are too low. | d@ve any plans. And even if | could make plans
who is going to accept ydtor work]? And sometimes | start feeling dizzy and theyidveaon tell me
to go back home! Who's going to accept you? Aed #t my age, I'm 55. So | don’t have plans.

Some participants also described how their confiertheir family influenced their plans for
the future. Some still had children dependenthamt while others were taking care of their
old parents or sick relatives. Participants wisteededicate much of their time to the family
and helping their children in their studies or lgggt down in their new homes. Other
participants described how they had to spend mbsheir time with their sick relatives,
children or partner because they required constmet Sebastian for example described how

46



he had to dedicate most of his time to his childr@me of his sons suffered from depression
while the other one was unemployed and seekindp.a febastian felt it his duty to help his

children especially since he was the only parert whs ready to assist his children in their
requirements. Sebastian was separated and hiserhibpted to continue living with him.

5.3  Views about retirement pension

When asked whether they had thought about retirememsion and how this would affect
their way of living, participants held differenteviis about the pension. Some had not thought
about pension details while others mentioned gtintlpe relevant government department to
check the amount they were entitled to. Some @paints mentioned how they were not
entitled to a full retirement pension as they hasking national insurance contributions to be
eligible for a full pension. Others decided to lgdpr a retirement pension from abroad since
they had worked for a long period in a foreign doyin Most participants described how they
were provided with assistance when seeking infdomaat the social security department
while others were not given information on pensi@tails since they still had a number of
years left to start receiving a retirement pension.

Certain participants showed concern about theitlement to a retirement pension and that
the state ‘owed’ them the amount of national insaeacontributions paid while still at work.
Some were afraid of not reaching age 61 while sttiveere concerned about the current
reforms being introduced to the pension systemeyTiere (mistakenly) afraid that they
would have to wait until age 65 to be eligible foretirement pension. Similar findings were
reported by Hayden et al. (1999) in their studytba aspirations of older people. They
describe how older people felt it was their righbenefit from a state pension based on their
national insurance contributions. Moreover oldeoge wished for more information about
pension rights in order to better plan their finahsituation once on retirement pension.

Most participants described how they were lookioigveard to the retirement pension as their
financial situation was going to be better tharpsent. Some described how they could
start relying on another source of income apannfitbeir savings. Others stated that the
amount received when on retirement pension wilbb#er than the benefits or retirement
schemes received upon early retirement. As regiueis way of living some participants
stated that despite the increase in income theydastill be careful on the way they would
spend their money especially due to cost of liiimgeases. They described how they would
still continue leading the same way of life. Pdebkcribed his views about the retirement
pension and how it is going to affect his life.

When | will be 61, or at least that's how thingarst at the moment. | hope they haven’t changed the
arrangementgreferring to pension reforms]As far as | know when | will be 61 | will get ttveo

thirds pension. Best three years of the last temsyef where | worked last. And | will be a bittee
than | am now. At least | will start receiving sooféhe amount | had contributed while still at wor

As highlighted by the findings of this study onp&rsonal circumstances as well as the stage
an individual has reached in the life-cycle tendntftuence one’s future plans. Most of the
participants in this study did not feel the neednake any plans for their future. They felt
that they were either too old or that they alrehdgl accomplished most of the activities they
wished to do. They were mostly seeking for tratitpiand the possibility to choose the kind
and amount of activities they wished to do. Indeethe, especially those who had retired
recently, were still unsure about how to start siy@mn their time. Participants who were
involved in activities other than work prior retinent were more prone to mention various
activities they wish to take up in the future. Mover participants also mentioned factors
such as their health condition, financial assets family situation which were influencing
their plans for the future. The following sectigpart from summarising the main findings of
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this study will present a number of policy recomuiions that could assist the various
stakeholders when faced with situations conceraanty retirement.
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6. Conclusion

This study has highlighted various issues tiechtodarly retirement of older men from paid
work. Following are some of the conclusions anticgdmplications of the findings of the
study.

One major finding relates to the diversity existiagpnong early retired individuals and the
reasons that have influenced them to leave pai#.wBarticipants mentioned a combination
of both positive and negative factors includingireshent schemes, benefits, no care
commitments and good financial assets on the onwl hend poor health condition,

redundancy, and bad working conditions on the othParticipants lay on a continuum

depending on the amount of positive and negatictofa present in their decision to leave
work. The more positive factors mentioned for lagwvork, the more satisfied participants
tended to be with their decision to leave the laboarket entirely.

Indeed not all participants viewed their retiremieoin work the same way. Some held more
positive views about their retirement. They ddsali how they were prepared for such a
decision and also had the opportunity to work bt financial repercussions their decision
was going to have on their life situation. On titleer hand there were other participants who
described how they were forced to leave work dueettain circumstances. They described
how they would have liked to continue working batidents such as ill-health, redundancy,
marital breakdown or lack of employment opport@stiforced them to leave the labour
market against their will.

Once out of work, participants described how esgtirement impacted on their life situation

and that of their families. Some described how th@on adjusted to their new situation and
how their families supported their decision to stogrking. They described how they started
involving themselves in activities and adjustedilga® their new situation. On the other

hand other individuals held more negative viewsualoeir retirement and described how it
meant reduced financial resources, ill-health, famioblems such as sickness among family
members and low morale among other issues. Sosweilded how they searched for support
from their relatives or other organisations to @eene such difficulties.

Most participants did not have any specific plaosthe future. Most described how they

were going to continue living their lives the sawey while other participants mentioned that
they were still unsure about what to do duringrtihelirement. Some participants mentioned
how certain factors impeded them from making argnglfor the future. Factors included

their health condition and the age factor, theiaficial situation as well as the needs of their
family such as having to take care of a sick clukdpartner. As regards the retirement
pension most were expecting a retirement pensiosedaon the National Insurance

Contributions they had paid for while still at work

The results of the study may suggest a number béypoonsiderations. First any policy
targeted at early retired men has to take into wticthe diversity among the group. As
described above the reasons for deciding to lelawdabour market and the effects such a
decision has on the individual and his family aifeecent. There are individuals who decide
to retire early from the labour market because teyfinancially stable, enjoy good health
and do not have any particular care commitmente @ut of the labour market while other
individuals end up in a vulnerable situation onceytleave work and require both financial
and emotional support. As a result policies needtake into account the diverse
circumstances of early retired men and target assie towards those who need it most.
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Second a number of policies need to target life@k. Although they associated work with
a number of benefits, participants described hawraber of factors happening at work had
induced them to leave the labour market entir€hgrtain policies, for example, need to target
the health and safety of individuals in order teyant accidents at work and promote their
general well-being. The provision of different aebptable working conditions for workers
going through health related problems could aviearteventual early retirement. Employers
could provide ergonomic measures at the workpladeetp older workers adapt to the needs
of the work environment without loosing their exjis® and experience. Human resources
managers and supervisors need to be updated witlatiist information on how to improve
good human relations at work and reduce stresschwhas described by some of the
participants of this study, pushes individualsgavie work entirely. Managers could provide
workers suffering from stress with the servicespodfessionals on the job or other stress
relieving measures. Job rotation and retrainingt@njob could also reduce boredom and
burn out, increase motivation while making bettee of the available human experiences and
resources. Certain measures could also take aumuat the workload of older workers and
their working hours and adapt them according tar thealth and life situation. As suggested
by the European Foundation (2004), policies shaiid at protecting employees’ physical
and psychological capacities to avoid them detatilog with age.

Policies could also target the work-life balance ioflividuals. Some participants
participating in this study described how certaicwmstances such as having to take care of
a sick partner or child, marital breakdown or @éafth pushed them to absent themselves from
work and slowly come to leave their job. Poliae®d to be sensitive to the circumstances of
workers and help them achieve a work-life balawdeich prevents them from leaving the
labour market. Such measures could include flexitdurs of working, partial reduction of
the weekly working hours for older workers throubbk use of a time-credit policy, work re-
organisation, early medical intervention and emmiosupport such as counselling among
others.

Flexible work arrangements must be accompaniedcebgrt working conditions. As outlined
by some patrticipants in the study, part-time wamaegements were usually associated with
bad working conditions such as low pay and no vaeabr sick leave. Older workers in
general would be reluctant to accept such workngements especially if they were used to a
good pay and working full-time most of their liveg?olicies aiming at encouraging older
workers to remain at work need to take into cormsitilen the human capital of older workers
and help them maintain their position in the octigoaal hierarchy (Lissenburgh and
Smeaton 2003). As outlined by some of the paditip of this study, job satisfaction,
personal development and good working conditiofisiénced their decision to leave work.
Participants who were satisfied with their lifevadrk regretted the fact that they had to leave
work early.

Third a set of policies needs to target the emgidiga of workers in general. Employability
policies may comprise training and education, eymplent services and employment
incentives offered to older workers. Older workeéend to have lower prior levels of
education and to engage in less training than yeungrkers. It is thus important to make
training more accessible and attractive to olderrkexs to enhance their skills and
competencies. On the other hand one has to beeafdine limitations training courses may
have in assisting older individuals to find emplanh Studies suggest that in general older
unemployed may have a limited interest in trainggpecially if they have limited prior
education and training. Although training policiemy aim specifically at enhancing the
employability of older workers, it is recommendédtttraining should be encouraged among
all workers throughout the lifecycle (OECD 2006yt 2002). Individuals who are used to
taking up training courses and education initiatiteroughout their life would be more
motivated and ready to train themselves even at &ages in their working life. In addition
training courses targeting adult workers exitinge trabour market should take into
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consideration the experience and competencies djiom life. Training providers need to
be sensitive to the characteristics of older wakand have to recognize that effective
participation may depend much on appropriate codesggn. Studies show that the most
successful training courses among older individaadstargeted and have a strong on-the-job
element (OECD 2006).

Meanwhile older unemployed individuals need to fadkquate support once they are out of
work. Studies seem to suggest that employmenticesroffered to older individuals are less
comprehensive than those offered to younger work@ECD 2006). Older unemployed
need to find adequate support once out of workeammburaged to seek work actively through
better guidance and re-employment incentives. Tisy require relevant assistance in cash
in order to ascertain their financial security bttiey manage to find a job. The absence of
such assistance may discourage older workers frodinf employment and lead them to
seek to leave the labour market entirely through pihovision of disability or invalidity
pensions.

The provision of targeted measures which aim tacedinemployment among older workers
may also prove beneficial. Arguments in favourtafgeted measures contend that older
individuals are more difficult to place and areslespresented in labour market programmes.
Activation programmes may consist of individualiggdcement services, in-work benefits,
training programmes, training grants and placenregntives for public or private agencies
when placing older workers (OECD 2006). Finanaigkentives to employers, such as the
provision of subsidies on wages and national instgaontributions when retaining or hiring
older workers, may increase the employment ratoldér workers. Similarly a set of
incentives can be provided to older employees.eritices could include tax reductions on
earnings, giving a premium on pension or a lump payment to individuals who decide to
defer retirement after the statutory retirement, aayed providing the possibility to older
individuals to continue working after pensionabtge avithout either having to pay national
insurance contributions or have their pension reduc Stakeholders may also introduce
campaigns that target employers and employeegtbaiote the added value and experience
of older workers and the positive values of workl @ttive ageing. Evaluation studies of
these programmes across countries show a mix oftsesnd reveal that targeted measures
may not always have beneficial results in lowetimg unemployment rates of older workers.
Indeed some argue that non-age-specific policiesyare desirable since older workers may
be stigmatised in the process. Taylor (2002) cuidehat a life-course perspective that takes
into consideration the disadvantages faced by quaati groups of workers throughout their
life is more beneficial. Certain problems faced digler unemployed individuals may be
similar to those being faced by younger workersstthe importance of having remedial
actions that prevent all workers from becoming upleyed later in life. It is thus advisable
that a balance be achieved between offering tadlgetevices that are sensitive to the needs of
older unemployed but which do not reinforce aggualiees.

Fourth policies also need to examine the impatéxds and benefits on the incentive to retire
early. The provision of early retirement schemlesnefit systems as well as pension
entittements may all lead to the early retiremehiloler workers. Studies confirm that
incentives to retire early have led in some coestrio more workers relying on
unemployment benefits and slowly moving out of tlabour market instead of being
employed in other jobs (Beatty and Fothergill 199@)Ider workers were, mistakenly, being
seen as a burden to the economy while in fact thay be seen as a lost resource in terms of
their skills and experience. Stricter provisionsd aconditions to be granted invalidity
pensions together with regular reviews of the statuinvalidity that would be accompanied
by assistance in terms of rehabilitation and irdgégn into the world of work, could help
reduce the amount of ‘hidden unemployment’ that rbaypresent among older inactive
individuals.
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Studies also outline the negative repercussiorisrésaructuring and job insecurity have on
individuals and their families. Accornero (200®sdribes how job insecurity and eventual
retirement can result into problems for the empésyavell-being as well as their families.
Individuals experiencing job insecurity reportecses of ill-health, marital breakdown and
difficulties with children’s upbringing among othéactors. Gazier (2006) and Accornero
(2005) thus emphasise the need of better laboukahaegulation and more workers’
protection in order to avoid such negative repaicuns on individuals. Gazier (2006) for
example describes how better work practices sucheaslocation of workers, ongoing
training and ongoing negotiation between employtes state and trade unions could reduce
the number of workers who are forced into earlireatent.

On the other hand while it is generally agreed thatprovision of early retirement schemes
to older workers should be discouraged, it also been recognised that pension reforms
which extend the working life are not always betiafi to individuals (Taylor 2002).
Disadvantaged groups who have difficulties in remmgj at work may be forced to remain
economically active while the better off will stilave the opportunity to retire early from
work. By removing early retirement options indivads who may wish or have to leave the
labour market early would be at a disadvantage.

In view of the above debate, policies that pronfleribility and which provide individuals
with a certain degree of choice, development andltiheduring their working life are
generally preferred. Individuals who wish to remai work should be provided with the
right combination of incentives that help them remat work without having to suffer a
downward shift in their standard of living espelgiaf they have to opt for flexible work
arrangements such as part-time or temporary work the other hand, protection for those in
real need remains essential. The social welfastesyplays an important role as a safety net
to those individuals who wish to work but are fatdeto unemployment or early retirement
due to restructuring, ill-health or lack of workptunities.

Finally individuals faced with retirement need tcake an informed choice about their
retirement decision. Individuals need to have ashminformation as possible about the
consequences that such a decision may have on fihaimcial situation, their pension

entitlement and their life in general. Individualgll-being after retirement is influenced by
a number of factors including financial resourgeey,sonal interests, family situation as well
as health condition to name a few. Individualsdneefeel prepared for such a new way of
life in order to safeguard their well-being andttbitheir families.
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Appendix A: Topic Guide for the Interviews

Introduction about yourself

(0]

I'd like to start by finding out a bit about whowyare as a person, what's important
to you, and the main ways you spend your timeattbment. Can you tell me a bit
about this?

- How would you describe your health at the moment?

If health problem mentioned:

- Does it stop you from doing things, which you’ddito do? In what way?

Home, family and friends

0 So | can get a feeling for what is going on in yliigrat the moment, can you tell me

a bit about your family?

- What sort of things do you do with your family,gnids and neighbours (for
example social activities, doing odd-jobs, cariagdn elderly or disabled
partner, relative or friend)?

- In what ways are your family important to you?

- In what ways are friends important?

Paid work
0 You said before that you are not working in a galat the moment.

- How important has paid work been to you in youwr 8b far?

- Have you ever been unable to work because ofmessl or disability? Can you
tell me more how this affected you?

If was in paid work:

- What jobs were you mainly involved in? Did you@nthem?

- How were the relationships at work?

If married/living with a partner:

- Is/are your wife/other adult members of househabdkimg at the moment?
What are they doing? How long have they been dibiatf

Exit from paid work

(0]

We've talked about work and what it means for y#id.like you to describe to me
your decision to stop working/not to work at all.

If was in paid work:

- How did you come to leave work, how long ago?

- What kind of things influenced your leaving?

- Thinking back to when you first left work, how dydu feel about it?

- How has that changed over time?

- Did you require any particular assistance at tina?

- Have you made use of any services during youraetent’ process?

If never in paid work:

- What has influenced your decision not to do paidk®o

- How do you feel about it?

- How has that changed over time?

- Have you ever tried to search for a job? How wag yob search experience?
- Did you require any particular assistance duringryob search experience?

- Did you require any assistance once you decidetonobrk?
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o Once you left paid work or decided not to work lgtteow has this decision affected

your life situation?

- In what ways has your decision affected you, yailydactivities, the contacts
you have with other people, your health situataportunity to learn?

- What has the financial side of leaving work/nowark been like?

- How has it compared with what you expected?

- How finances affected your day-to-day life?

- In what ways has your decision affected your refeghip with your wife and/or
family?

- How do you feel about your present situation?

- Do you require any help or assistance at the mdmment

0 Have you ever considered returning back to worto@earch for work again?
- Would you like to be working? What sort of thingud you like to be doing/are
you willing/able to do?
- What makes it difficult for you to find paid work?
- What conditions would have encouraged you to siagér at work and/or start
working?

Plans for the future

- What are your hopes and plans for the next fewsgear

- How do you intend to tackle retirement later ieHf

- Do you have any plans about the kinds of paid veorither activities, which you'd
like to be more involved in the future?

- How do you intend to tackle retirement in finand&ims? Do you have any plans in
this regard?
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