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Moving to Malta
Finding Accommodation
The sale and renting of property are advertised in the local newspapers, by owners or estate
agents and in their respective websites. The availability of property in Malta varies from one
locality to another.
Renting of Property
The availability of rented property varies from one locality to another and tends to be more
widespread in the traditional tourist areas.
A rental agreement is drawn up by both parties in writing. Rent is typically paid one month in
advance and the landlord may call for an advance payment of up to three months rent as
guarantee.
It is unlawful for a person to be discriminated against when accessing housing. For
more information one can contact the National Commission for the Promotion of
Equality (NCPE) which is the official body dealing with cases of discrimination with
regard to the provision of goods and services. One can also refer to document
http://msdc.gov.mt/en/NCPE/Documents/Projects_and_SpecificInitiatives/_m_Not_
Racist/imnrb_research(1).pdf.
Purchase of Property
Third country nationals may acquire property under the Acquisition of Immovable Property
Act which allows them to purchase property subject to a number of conditions. Non-EU
citizens must obtain an AIP permit in order to be able to buy property in Malta and this permit
is granted subject that:

1

-

The property in the case of an apartment or maisonette has a minimum value of
€103,906 while any other kind of immovable property has a minimum value of
€173,129.
The property purchased must be destined for personal residential use of the
applicant.

The Capital Transfer Duty Department within the Inland Revenue Division under the Ministry
of Finance is in charge of the administration of the Immovable Property Acquisition by NonResidents1.
Expenses involved in the purchase of property are:
-

-

Duty on documents: 5% of the value of the property payable in two stages: 1%
with the signing of the preliminary agreement which must be registered with the
Inland Revenue2 to have validity, and the balance is paid upon publication of the
public deed.
Legal Fees: Approximately 1% of the purchase price.
Expenses related to searches on title of the property.
AIP permit €233
In cases where property is not found directly through the owner but through an
estate agency, agency fees are payable by the owner/vendor while in the case of a
broker (private agent) then brokerage fees are due by both vendor and purchaser
amounting to 1% each.

Applying for a Residence Permit
The Department for Citizenship and
Expatriate Affairs has the authority
to issue uniform residence permits to
third country nationals. Residence
permits are issued to third country
nationals who have been authorised
to reside in Malta for a specific
purpose, that is for employment,
self-employment, health reasons,
economic self-sufficiency, study,
family
reunification,
long-term
residence, partner, exemption under
national legislation highly qualified
employment or for other reasons.
1
2

http://www.ird.gov.mt/aip/aip.aspx
http://www.ird.gov.mt/default.aspx
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Applications for residence permits have to be made on specific forms designed for such
purpose. The said forms, in accordance with the specific purpose of residence are available
electronically on http://mhas.gov.mt/en/MHAS-Information/Services/Pages/Residence.aspx
In the case of employment/self-employment/health reasons, the applicant has to present the
necessary documents in support of his/her claim. Residence permits are generally issued for
a validity period of one year. The duration may be less if the purpose for which a permit has
been requested has a specific time-limit (such as an employment licence required for a
period of 10 months).
Employment
Employment Licences
The
Employment
and
Training
Corporation is the entity that processes
applications for the issue of employment
licences with regard to third country
nationals to be employed in Malta. All
TCNs seeking to work in Malta require an
employment licence. Applications for an
employment licence are subject to labour
market considerations and are not
automatic but granted in cases where
EEA/Swiss nationals cannot be identified
for the position in question.
Employment licences are not issued in respect of workers who will not normally or habitually
be carrying out work in Malta. Employers wishing to employ a worker to carry out work
primarily in another country need not apply for an employment licence. An employment
licence is not transferable and is issued to a specific employer in respect of a specific
employee to perform a specific job. To this end, an employer cannot use an employment
licence issued in respect of one employee, for another employee, even if the latter is
performing the same work previously done by the former. The employee cannot use the
licence to take up a different job, or to work for a different employer, even on a part-time
basis.
An employment licence between an employer and a foreign national is deemed to constitute
a commitment between both parties. In the case of third country nationals, ETC will not
issue employment licences in respect of persons who still have a valid employment licence
with a different employer.
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An employment licence may be transferrable upon formal notification to the Corporation in
the case of change of name of employer, mergers or takeover of business and in the case of
a transfer of an employee from one enterprise to another within the same group of
companies.
In the case of an application for a new employment licence for a third country national, the
employer must fill in an application form and submit it to the Employment Licences Unit by
hand or by mail together with the application form, curriculum vitae, position description,
references/testimonials, one passport photo, copy of travel document, copy of valid visa (if
third country national is in Malta), copy of qualification certificates and
accreditation/recognition, covering letter by employer indicating sites of work, the fee and
evidence of search for EEA/Swiss/Maltese nationals.

With regard to fees, third country nationals must pay €150 on application and €80 on issue of
licence. An application for renewal, accompanied by the relevant fee, must be received at
least eight weeks prior to the expiry of the prevailing Employment Licence, and a receipt of
payment will be issued. If applications are made late, and the prevailing Employment
Licence expires, the third country national concerned is not permitted to continue to work
beyond the expiry date of his or her licence and a new application would need to be
submitted. Applications for renewal must be accompanied by evidence of payment of
national insurance and income tax.
In cases where applications are rejected, applicants may, within one calendar month from
the date of rejection letter, submit a request for reconsideration. In the request for
reconsideration applicants have to substantiate the request for the issue of Licence by
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submitting new information and/or by giving reasons why the request should be favourably
considered. Only one request for reconsideration may be made in respect of any rejection.
Reconsideration is only possible in the case of labour market considerations. If an
application is rejected on grounds of security, health, or other stakeholder clearance,
reconsideration is not possible. An employer may not submit a second application for the
same person for the same occupation for which a rejection would have been issued and
confirmed at reconsideration stage, for the following 6 months, from the date of the second
letter of refusal.
Official Documents
All official documents, including passports, utilised by employers for the application of
licences or ancillary matters, should be returned to the owner of the documents and it is
illegal to retain such documents indefinitely.
Conditions of Work
Young Workers
A young worker is someone who has reached 16 years of age and is
less than 18 years of age. In Malta, only people over the age of 16
can be in employment.
Employment Contracts
Employment
whereby the
employer in
showing the
employee.

in Malta always involves an employment contract
employee agrees to perform specified work for an
return for agreed wages and a written statement
conditions of employment shall be given to the

Employment may be for a fixed term or for an indefinite term and on
a full-time or part-time basis. The employer should be able to supply
a copy of contracts of employment in English and/or Maltese.
The frequency of payments varies according to the nature of the job.
Payment is usually by cheque or directly into a bank account.
A trial period is typically agreed upon at the beginning of the
employment. The length of the trial period is normally of 6 months
unless otherwise agreed by both parties for a shorter probation
period or a longer period for high profile jobs/managerial jobs.
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During the trial period the employment may be terminated at will by either party without
assigning any reason: provided that a week’s notice of the termination of employment shall
be given to the other party in the case of an employee who has been in the employment of
the same employer continuously for more than one month.
Notwithstanding the above, if an employer decides to dismiss a pregnant employee who is
still on probation (trial period), s/he must give the reason/s for the employee’s dismissal in
writing at the time of dismissal to justify that the dismissal is unrelated to the employee’s
condition. If the employer fails to give written reasons for dismissal at the time of dismissal or
if the employee considers that any reason given by the employer is unjustified, and that s/he
considers that the dismissal was unfair, the employee can present a complaint of alleged
unfair dismissal before the Industrial Tribunal within 4 months from the date of the dismissal.
If an employee’s employment is terminated on grounds of redundancy, the person will be
entitled to re-employment if the post formerly occupied is again available within a period of
one year from the date of termination of employment.
Where an employer intends to terminate the employment of an employee on grounds of
redundancy, employment shall be terminated on the grounds of last in first out.
Temporary and fixed term employment contracts expire when the specified period ends
without a notice of termination being given.
Any employee on a fixed-term contract of service whose
contract has expired and is retained by his/her employer
shall be assumed to have been retained for an indefinite
period contract if the said employee is not given a new
contract of service within the first twelve working days
following the expiry of the previous contract.
The most common employment contracts are full-time
contracts with an indefinite period, sometimes called a
permanent contract. Latest trends in the employment
market show that fixed term contracts are becoming more
common in both higher managerial grades and in skilled
labour for project contracts.
It is possible for an employer to offer several fixed term
contracts in succession but there has to be an acceptable
explanation for this. According to Maltese law, after 4 years,
the temporary employment contract has to be switched to a
fixed employment contract and therefore the employee
would be engaged on a permanent basis.
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In Malta the trend to hire temporary staff from specialised agencies is on the increase.
These services are used in the low skilled areas, but are less popular in the professional
sector. Staff renting agencies are allowed to charge expenses from the client to cover tax,
national insurance, and indemnity and labour costs.
When the employee is in part-time employment on a variable time schedule, the weekly
number of hours of work shall be the weekly average number of hours of work spread over
successive thirteen-week periods commencing on the first of January of each calendar year.
Contracts of employment may be supplemented by additional terms such as instructions
regarding working time, employees’ conduct, bonus, and internal rules among other
conditions.

Self-Employment
In respect of third country nationals, an employment licence is required and is only granted in
exceptional cases. In order to qualify for self-employed status, a third country national must
meet one or more of the following criteria:
a.
Invest in Malta capital expenditure of at least €100,000 within 6 months from the
date on which the ETC licence is issued. Capital expenditure shall solely consist of fixed
assets (such as immovable property, plant and machinery) used for the business
purposes as reflected in the business plan submitted with the application. Rental contracts
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do not qualify. Such expenditure needs to be supported by receipts in the TCN’s name. The
application also needs to be accompanied by a letter of reference in respect of the TCN,
from a reputable Maltese bank that certifies that the TCN has the facility to raise such
capital. Moreover a business plan is required indicating clearly when such investment is to
occur, within twelve months from application;
b.
Highly skilled innovators with a sound business plan, which must be submitted with
the application - to be submitted with application - who commit to recruiting at least three
EEA/Swiss/Maltese nationals within eighteen months of establishment;
c.
Sole representative of an overseas company (with a sound reputation and
established for at least three years abroad) wishing to open a branch in Malta - evidence of
representation is required;
d.
A person leading a project that has been formally approved by Malta Enterprise
and formally notified by the latter to ETC.
Following the issuing of an Employment Licence, the following steps are necessary in order
to start a self-employed activity:
-

Register with the Employment and Training Corporation by sending the
engagement form for both the employer and his/her employees. These forms can
be obtained from the ETC offices or downloaded from the ETC website. 3
Registering with the Inland Revenue as self-employed by going to their customer
care office or via their website.4
Apply for a Trade Licence with the Trade Department. If the business involves
import or export, an Import or Export Licence is required as well.

Apart from these, one might also need to contact the local banks5 as well as the Malta
Environment and Planning Authority (MEPA)6 and Malta Enterprise.7
MEPA issues planning and development permits. These can vary from “change of use” for
existing premises to completely fresh permits for new sites. These permits take into account
various factors ranging from parking facilities to environmental issues.
Malta Enterprise is the government’s agency focused on attracting inward investment and
supporting enterprise in Malta. It can guide prospective self-employed with all their queries.
3

http://www.etc.gov.mt/Index.aspx
http://www.vat.gov.mt/en/Pages/Home-Page.aspx
5
http://www.maltabankers.org/listofmemberbanks?l=1
6
https://www.mepa.org.mt/home?l=1
7
http://www.maltaenterprise.com/en
4
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Employment during
Studies
Only TCN students
holding a residence
permit issued under
Legal Notice 29 of
2008
by
the
Department
for
Citizenship
and
Expatriate Affairs are
entitled to take up
employment, for a
limited number of
hours each week as
long as they are in
possession of
an
Employment Licence. Students are not granted licences to take up selfemployment. TCN students in Malta to study English do not fall under the above legal
notice and therefore the Employment and Training Corporation will not accept
applications for the issue of an Employment Licence. Applications for employment
licences for students are received from the employer seeking to recruit the student.
Payment
All employees receive an annual pay increase linked to the cost of living. Hourly, daily
wages and piece rates are paid at least twice a month. Salaries are paid at least once a
month.
Although a minimum wage is stipulated, most wages are paid above this rate.
The minimum employment remuneration for various sectors is governed by the
Government’s Wages Councils or through collective agreements specific to the various
industries. These legally binding agreements are applied uniformly to Maltese and foreign
workers. Collective agreements sometimes guarantee special conditions and privileges in
certain industries.
Employees can also get extra reimbursement in the form of a company vehicle, lodging,
communication expenses, and health insurance. High end benefits such as company cars
are considered as taxable income and are thus set a taxable value by the tax authorities.
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Working Time
Weekly Working Time
The weekly working time in Maltese
companies and organisations is 40
hours per week.
According to Maltese law, maximum
weekly working time for all types of
employment sectors is 48 hours (i.e. 40
hours work time and 8 hours overtime),
including overtime, which must be paid
extra. No employer can oblige a worker
to work more than an average of 48
hours a week unless he has first
obtained the worker’s written agreement
to perform work in excess of the 48 hour
average.
Actual working hours vary by sector and
are governed by collective agreements
and by the Government Wages
Councils, specific to each industry.
Organisation of Working Time
The organisation of working time is a prerogative of the employer within the limits of the
relevant statutory requirements (rest periods, breaks, leave, and night time). Each employee
is entitled to a minimum daily rest period of 11 consecutive hours per 24 hour period during
which the employee performs work for his employer.
Every employee is entitled to a rest break where the working day is longer than 6 hours.
Employees are entitled to a minimum uninterrupted weekly rest period of 24 hours, in
addition to the daily rest period of 11 hours for each 7 day period during which the employee
works for the employer.
Every employee is entitled to paid annual leave of at least the equivalent in hours of 4 weeks
and 4 working days calculated on the basis of a 40 hour working week, and an 8 hour
working day.
A night employee’s normal hours of work should not exceed an average of 8 hours in any 24
hour period. The employer shall ensure that no night employee whose work involves special
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hazards or heavy physical or mental strain shall work more than 8 hours in any period of 24
hours during which night work is performed.
Overtime
Overtime, defined as working hours over and above the normal working time, must not on
average exceed the maximum working time laid down by employment law which is of an
average of 48 hours per week, unless the employee voluntarily consents to work for longer
periods.

Leave
Annual Leave
Employees in full-time employment on a 40 hour week are entitled to 192 hours of vacation
leave per year. Vacation leave can be utilised as agreed with the employer.
National and Public Holidays amount to an
additional 14 days vacation leave when this falls on
a working day. The following is the list of yearly
national and public holidays:
1 January
- New Year’s Day
10 February
- Feast of St. Paul’s Shipwreck
19 March
- Feast of St. Joseph
31 March
- Freedom Day
Good Friday
- (varies)
1 May
- Worker’s Day
7 June
- Sette Giugno
29 June
- Feast of St. Peter and St. Paul
15 August
- Feast of the Assumption of Our
gggggggggggggggggLady
8 September
- Victory Day
21 September
- Independence Day
8 December
- Feast of the Immaculate
…………………i.i.i.i.iConception
13 December
- Republic Day
25 December
- Christmas Day
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Maternity Leave
An employee may apply for maternity
leave for an uninterrupted period of 18
weeks. She has to notify the employer
at least 4 weeks before the maternity
leave begins, in so far as is reasonably
practicable.
Maternity leave is availed of as follows:
(a) 6 weeks of the maternity
leave entitlement to be taken
compulsorily immediately after
the date of confinement;
(b) 4 weeks of maternity leave to
be availed of immediately
before the expected date of
confinement, unless agreed
otherwise
between
the
employer and the employee;
(c) The remaining balance of
entitlement to be availed of, in
whole or in part, either
immediately
before
or
immediately after the above
periods, as the employee may
request.
If she is unable to avail herself of the maternity leave entitlement before the date of
confinement, the balance of entitlement may be used after confinement.
During the first 14 weeks maternity leave the employee shall be entitled to full wages while
the following 4 weeks she is paid a special allowance equivalent to the rate of sickness
benefit payable in terms of the Social Security Act and this in accordance with stipulated
rules and conditions.
Parental Leave
Parental leave is the individual right of both male and female workers to be granted unpaid
parental leave on the grounds of birth, adoption or legal custody of a child to enable them to
take care of that child for a period of 4 months until the child has attained the age of 8 years.
In the event that the parental leave was not availed of or there is still an existing balance of
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parental leave, an employee shall remain entitled to such leave even if there is a change in
the employer or in the employment of the employee.
Employees in the private sector may take up to 4 months unpaid parental leave. Public
officers on the other hand may avail themselves of a maximum one year unpaid parental
leave per child and a once only, 5 year unpaid leave. The parental leave can be also shared
by both parents.

Sick Leave
Employees must notify the employer as soon as possible when they fall ill. A doctor’s
certificate is required.
Employees are entitled their salary during illness according to Maltese law or applicable
collective agreements. When the sick leave entitlement is exhausted the employer is no
longer obliged to pay their salary. The employee is entitled to sickness benefits from the
Social Security Department in accordance with stipulated rules and conditions.
Other Leave
Employers are bound by law to grant to every employee a minimum total of 15 hours with
pay per year as time off from work for urgent family matters. The total number of hours
availed of by the employee for urgent family reasons shall be deducted from the annual
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leave entitlement of the employee. Part-time employees shall be entitled to pro-rata urgent
leave entitlement.
A pregnant worker shall be entitled to time off, without loss of pay or any other benefit, in
order to attend ante-natal examinations, if such examinations have to take place during
working hours. The employer may request documentation which shows the appointment
times for such examinations.
End of Employment
Termination of employment can be carried out if the employer has a serious reason for
stopping an employment relationship. This reason may concern the individual employee, or
it may be collective, pertaining to financial or operational difficulties. These include reduction
in workload for economic reasons or production-related causes. A company buyout does not
entitle the employer to redundancies. Employment can be terminated due to serious
misdemeanours.
The employer must inform the employee some time before the employment ends. Unless
otherwise agreed, this period of notice depends on how long the employment has lasted.
Notice periods in Malta are as follows:
More than 1 month but not more than 6 months: 1 week
More than 6 months but not more than 2 years: 2 weeks
More than 2 years but not more than 4 years: 4 weeks
More than 4 years but not more than 7 years: 8 weeks
More than 7 years: an additional 1 week for every subsequent year of service up to a
maximum of 12 weeks.
Longer periods may be agreed to by the employer and employee in the case of technical,
administrative, executive or managerial posts.
Notice period starts on the working day following the day on which notice was given.
Employees who feel that they have been unfairly dismissed or who allege that they have
suffered from discrimination should consult the Department of Industrial and Employment
Relations or the workplace trade union, and/or seek legal advice to refer their case to the
industrial tribunal. In cases of alleged discrimination on the basis of gender, age, gender
identity, sexual orientation, religion/belief, race/ethnic origin and family responsibilities one
may contact the National Commission for the Promotion of Equality.
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Living Conditions
Living Conditions
The Political, Administrative and Legal System

Malta is an independent democratic republic. The Constitution of Malta Act 1974 sets forth
the powers of the President of Malta, who is the head of state. However, the President acts
on the advice of the Prime Minister in most circumstances. The President selects a person
as Prime Minister, who is best able to command the support of the majority of the members
of the House (of Representatives). The Prime Minister exercises executive powers.
The Constitution defines the function and powers of the
Parliament of Malta, including the power to legislate.
The Parliament is composed of the President and the
House of Representatives.
The House of
Representatives is composed of at least 65 members
and the number varies according to the Constitutional
provisions on allocating the seats after a general
election. Elections to the House of Representatives
are held every 5 years. Maltese citizens who are over
18 years of age have the right to vote. The three main
political parties in Malta are the Nationalist Party, the
Labour Party and Alternattiva Demokratika.
Income and Taxation
The rates of tax for an individual are between 0% 35%. The taxation of an individual’s income increases
with progressive income brackets. The higher the
income, the higher the tax rate. Corporate tax is fixed
at 35%. The law stipulates that an employer is obliged
to deduct at source, each month the amount of tax
payable on a wage.
Right to Social Security
Social security contributions and benefits are the
backbone of social welfare, aimed at reducing the
financial hardships of sickness, disability, injury, old
age and unemployment.
Malta’s social welfare is carried out by the Social
Security Division located in Valletta. Contribution
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payments are collected by the Income Tax Department, but the funds are administered by
the Social Security authorities.
The Social Security Division is presently divided into 3 main branches:
- Contributory Benefits
- Non-Contributory Benefits
- Customer Care and International Relations
The Division deals with assistance in claims for all types of benefits as well as providing
general advice and information. The actual assessment of claims of the majority of the
benefits and the general administration of the organisation is dealt with centrally from the
department’s head office.
Seeking Medical Help
Malta enjoys a high standard of medical care. Medical facilities, run along modern lines, and
are available through the regional health centres and general hospitals. Special clinics and a
number of private hospitals are also available. Medical insurance is advisable if seeking care
in private clinics and hospitals.
In Malta, the Government provides a free comprehensive health service to all residents
which is funded from general taxation. All residents have access to preventive, investigative,
curative and rehabilitative services. The general practitioner and nursing services are
supplemented by various specialised services that include antenatal and postnatal clinics.
Well baby clinics, gynaecology clinics, diabetes clinics, ophthalmic clinics, psychiatric clinics,
podiatric clinics, physiotherapy, and speech therapy and language pathology clinic.
Community nursing and
midwifery
services are
provided by the Malta
Memorial District Nursing
Association (MMDNA) on a
contract basis.
The Government’s Health
Centre System works side by
side with a thriving private
sector and many residents
opt for the services of private
general practitioners and
specialists who work in the
primary care setting.
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The Need for Health Insurance
An employer is required to take out a private health insurance for the TCN concerned, to
cover the full duration of employment. The employer is to provide a copy of the receipt for
the insurance premium within three months from the date the Licence is issued, failing
which, the licence will be revoked. Such health insurance is not required for home-based
carers, for persons working with persons with disability and persons needing constant care;
or for third country nationals working in the public service.

The Cultural and Social Life
Malta enjoys a rich cultural and social life. The Maltese islands offer plenty of opportunities
for those seeking to learn a new skill, discover history or get fit. If you’re interested in sports,
we cater as much for the seasoned enthusiast as the novice. Malta has fitness and spa
facilities at the luxury hotels and club resorts.

17

Nightlife can be as fast-paced here as in any European city. In summer and winter, popular
local and international DJs play for clubbers. There are cultural events from theatre to
traditional events theatre and concerts all year round.

Private Life
Living Conditions
Birth

Most births take place in the local government or private hospitals. Every newborn child is
registered at the Public Registry and issued with a birth certificate. The hospital issues
documentation regarding the birth of the child to certify the location of birth. It is the parents’
responsibility to register the child.
Marriage
In Malta one can get married either through a church wedding ceremony or through a civil
marriage ceremony. The Marriage Registry Act regulates all marriages in the Maltese
Islands and the process to prepare for marriage is as follows: two months prior to the
marriage date, the couple should make a request for the publication of marriage banns at the
Public Registry. After the wedding ceremony the couple should sign a wedding certificate.
The couples who plan to marry in Gozo should apply for their marriage banns at the
Marriage Registry in Gozo.
In 2014 the Maltese Parliament passed new legislation legalizing same-sex civil unions and
providing for the recognition of same-sex marriages legally performed abroad.
Transport
The Public Transport service in Malta and Gozo generally operates daily between 5:30 and
23:00hrs. There are different routes that link the different localities in Malta to either major
hubs such as Valletta, Mater Dei Hospital and the Airport or to other destinations. In Gozo
different routes operate primarily from the central hub of Victoria Bus Station to various
localities on the island.
For further information relating to
the different scheduled public
transport routes one can call the
operator's Customer Services
helpline on 21222000 or access
www.publictransport.com.mt/route
s-and-timetables.
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Useful Links in Alphabetical Order
Living Conditions
Birth, Marriage, Death registry forms
Public Registry, Evans Building,
Merchants Street, Valletta, Malta
Tel: 2229200
E-mail: pubreg.civilstatus@gov.mt
URL: https://secure2.gov.mt/certifikati/CertificateTypes.aspx

Capital Transfer Duty Department
46, Monti di Pieta’ Buildings,
Merchants Street,
Valletta
E-mail:aip@gov.mt
Telephone: 22998171, 22998136, 22998106, 22998207
URL: http://www.ird.gov.mt/aip/aip.aspx
Commerce Division
Commerce Department, Lascaris Bastion, Valletta, VLT 2000, Malta
Tel:21226688
Fax:25690338
Email: commerce@gov.mt
Department of Citizenship and Expatriate Affairs
Evans Building
St. Elmo Place Valletta VLT 2000
Tel: 25904000, 25904800, 25904821
Fax: 25901830
E-Mail: citizenship@gov.mt
Department of Industrial and Employment Relations
121, Melita Street, Valletta - Malta VLT 1121
Tel: 21224245/6
E-mail: ind.emp.relations@gov.mt
URL: http://dier.gov.mt/en/Pages/home.aspx
Employment and Industrial Relations Act
Wages Councils Orders Chapter 452
URL: http://www.justiceservices.gov.mt/lom.aspx?pageid=27&mode=chrono&gotoid=452
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Employment and Training Corporation
Head Office:
Hal Far BBG 3000 Malta
Employment Licences Unit
Tel: 2220182
Fax: 2220186
Website: www.etc.gov.mt
Employment Licences Unit Guidelines:
http://etc.gov.mt/etc-portal/page/3/ELU-Guidelines.aspx#3.3
ETC Gozo Office
Imgarr Rd., Xewkija, Gozo
Tel: 21561513, 21562529
Fax: 21560697
ETC Job Centres
Birgu Job Centre
Kumpless Access Birgu
St. Edward Street
Birgu
Tel: +356 22201 911 / 2 / 3 / 4
Birkirkara Job Centre
Birkirkara Civic Center
Tumas Fenech Street
Birkirkara
Tel: +356 2220 1971
Mosta Job Centre
St. Anne Street
Mosta
Tel: +356 2220 1921 / 2 / 3
Qawra Job Centre
Kumpless Access Qawra
Frejgatina Street
Qawra
Tel: +356 2220 1931
Valletta Job Centre
St. Zachary Street
Valletta
Tel: +356 2220 1901 / 2 / 3 / 4
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Zejtun Job Center
Paolo Freire Institute
December 13th Square
Zejtun
Tel: +356 2220 1981
House of Representatives
http://www.parlament.mt/home
Inland Revenue Customer Care Section
Block 4, Inland Revenue Department,
Floriana
Tel: 22962296
e-mail: taxpayerservice.ird@gov.mt
Justice, Culture and Local Government
https://opm.gov.mt/en/justice/Pages/Justice-in-Malta.aspx
Legal Notices website
Department of Information
URL: http://www.gov.mt/en/Government/DOI/Pages/Department-of-Information.aspx
Malta and Environment and Planning Authority (MEPA)
St. Francis Ravelin,
Floriana.
Tel: 22900000
URL: www.mepa.org.mt
E-Mail: https://www.mepa.org.mt/contactusform?id=7
Malta Government website
https://www.gov.mt/en/Pages/gov.mt%20homepage.aspx
Malta Enterprise Corporation Malta
Industrial Parks Ltd
Guardamangia Hill
Pieta’, Malta
Tel: 25420000
E-mail: info@maltaenterprise.com
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Gozo Office
Malta Enterprise
Industrial Estate
Xewkija, Gozo
Tel: 2156 4700
Fax: 2156 4825
E-mail: gozo.office@maltaenterprise.com; info@investingozo.com
Malta Tourism Authority
http://www.mta.com.mt
www.visitmalta.com
Maltese Government
www.gov.mt
Ministry for the Family and Social Solidarity
www.mfss.gov.mt
National Commission for the Promotion of Equality
Gattard House, National Road, Blata l-Bajda HMR9010
equality@gov.mt
Tel: 25903850
www.equality.gov.mt
National Employment Authority
Ministry for Education and Employment
Block C Belt-is-Sebh Floriana
Tel: 25903875
Fax: 25903876
Social Security Act
http://www.justiceservices.gov.mt/DownloadDocument.aspx?app=lom&itemid=8794
Social Security Division
38, Ordinance Street Valletta
Tel: 25903000
Transport Malta
http://www.transport.gov.mt/organisation/contact-us-transport-malta
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VAT Department
Malta Office
16, Centre Point Building, Triq Ta’ Paris
Birkirkara BKR 4633
Tel: 21499330-4/6
Fax: 21499365
Customer Helpline: 80074404
Email: vat@gov.mt
Gozo Office
VAT Office
Triq Enrico Mizzi
Victoria VCT 10
Tel: 21560481
Fax: 21460482
Young Persons (Employment) Regulations
Chapter 452, Employment and Industrial Relations Act
URL: http://www.justice.gov.mt
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