ACCESS TO
EMPLOYMENT

CALL 3.1
REMOVING BARRIERS
TO EMPLOYMENT

SAVE
ON NEW
SALARIES
The A2E Scheme has been
re-designed to make it simpler to benefit from
Employment Aid.
The A2E Scheme is co-financed by the European Social Fund
(ESF), the Maltese Government and the Employers.
This Scheme is manged by Jobsplus and falls under Malta’s
Operational Programme II of the ESF - ‘Investing in human
capital to create more opportunities and promote the wellbeing
of society’ for the 2014-2020 Programming Period. Under this
scheme the Beneficiary is being co-financed for the wages of its
employees through the European Social Funds.

Operational Programme II - European Structural and Investment Funds 2014-2020
“Investing in human capital to create more opportunities and promote the well being of society”
Aid Scheme part-financed by the European Social Fund
Co-financing rate: 80% European Union; 20% National Funds

ACCESS TO EMPLOYMENT SCHEME
Access to Employment (A2E) Scheme provides employment aid to
enterprises in Malta and Gozo to promote the recruitment of the more
challenged amongst jobseekers and inactive persons. Through this
scheme, the integration into the labour market is facilitated by:
• Enhancing opportunities to access the labour market and
providing work experience to those furthest away from gainful
employment;
• Bridging the gap between labour market supply and demand;
• Increasing social cohesion.

AVAILABLE BUDGET AND DURATION
OF THE SCHEME
The Call 3.1 of the Scheme is launched on 1st January 2021.
The Scheme is still demand driven and grants will be awarded on
a first-come first-served basis, subject to the annual ceilings and
total budget.
Complete applications must be submitted by the end of August
2022 and recruitment must take place by end September 2022.

APPLICATION PROCESS
Complete dated applications, together with all supporting
documentation (if any) must be submitted in full. Applications
are to be submitted electronically on a2e.jobsplus@gov.mt.
Incomplete applications will not be accepted. Application form
can be downloaded from https://jobsplus.gov.mt/a2e/a2eforms

DOCUMENTATION TO BE SUBMITTED
WITH THE APPLICATION FORM:
1.

If Self Employed: a copy of the last Tax Return Form and
Income Statement (Profit and Loss Account).

2. In case of Non-Governmental Organisations must submit:
i.

a copy of the ‘compliance e-mail’ issued by the Office of
the Commissioner for Voluntary Organisations, and

ii.

a declaration signed from the NGO’s President or the
General Secretary, identifying the person/s occupying
an official position within their organisation.
This
declaration should clearly indicate who is responsible for
the application. This person does not necessarily need be
formally employed by the NGO.

3. In case of Social Partners: supporting documentation from
the Department of Industrial and Employment Relations
confirming that they are currently registered with them.
4. In the case of foreign participants:
i. 	A copy of the Maltese Residence Permit (both sides)
must be presented for non-EU nationals in order to
confirm their status.
ii. 	For Target Groups 1, 6 and 7 evidence must be provided
in order to show that the participant has been residing
in Malta for the period specified in such Target Groups.
iii. 	
If a foreign participant has never been employed in
Malta, a signed Curriculum Vitae24 or template form
provided must be submitted.
iv. 	In case of UK nationals’ evidence must be provided in
order to show that the participant came to Malta up till
31st December 2020.
5. If participant falls under Target Group 3: Request for
Verification Form.
6. If participant falls under Target Group 4: Signed Curriculum
Vitae or Template Form https://jobsplus.gov.mt/a2e/a2eforms.
If the participant has attended any foreign education, he/she
must obtain a confirmation from the NCHFE regarding the
ISCED Level of the highest qualification attained.
Other documentation may be requested at any time for additional
verification purposes.
Jobsplus will issue a letter of acknowledgement of receipt to
the Employer.

ELIGIBILITY OF THE EMPLOYER

The applicant must meet all the eligibility criteria to benefit from this scheme. Eligible applicants cover all Employers having
an economic activity irrespective of their legal form. These include partnerships, companies, family businesses, associations,
individual self-employed or other body of persons, NGOs and Social Partners, when recruiting new employees (or keeping in
employment newly registered disabled person). Such definition implies that in the case of self-employment there must be at least
one person in the Employer’s organisation who is engaging a different person through the 3rd Call.
NGOs and Social Partners not having an economic activity are also eligible to benefit from the scheme.
In the case of undertakings, where the recruitment does not represent a net increase, compared with the average over the
previous twelve months in the number of employees in the undertaking concerned, the post or posts shall have fallen vacant
following voluntary departure, disability, retirement on grounds of age, voluntary reduction of working time or lawful dismissal for
misconduct and not as a result of redundancy.
Every Undertaking must be financially sound. In line with the amendments to the GBER introduced through Commission Regulation
(EU) 2020/972 of 2 July 2020 amending Regulation (EU) No 1407/2013 as regards its prolongation and amending Regulation (EU)
No 651/2014 as regards its prolongation and relevant adjustments, it is possible for aid to be granted to undertakings which were
not in difficulty on 31 December 2019 but became undertakings in difficulty in the period from 1 January 2020 to 30 June 2021.

PROJECT IMPLEMENTED WITHIN / FOR THE DIRECT BENEFIT
OF THE ELIGIBLE TERRITORY:
The eligible territory for this scheme is the whole legal territory of the Maltese Islands.

ELIGIBILITY OF THE PARTICIPANT

The following tables illustrate the eligible target groups, level and duration of assistance.

TARGET
GROUP

CLIENT GROUP

DURATION OF
ASSISTANCE1

DISADVANTAGED PERSONS
1

Any person of age 24 and over who has been unemployed/inactive for the previous
6 months.

52 weeks

2

Any unemployed person of age between 15 to 24 who previously participated and
completed the Youth Guarantee / Work Exposure / Traineeship Scheme and is
recruited for the first-time following completion of such initiatives.

52 weeks

3

Any person who is living as a single adult who has one or more dependants and is
not in full-time employment.

52 weeks

4

Any person of age 24 and over who has not attained an upper secondary
educational or vocational qualification (ISCED 3), who does not have a job.

52 weeks

5

Any person older than 50 years who does not have a job.

52 weeks

SEVERELY DISADVANTAGED PERSONS
6

Any person who has been unemployed / inactive for the previous 12 months during
which he/she has not benefited from a traineeship with the Undertaking and who
belongs to one of the categories (3) to (5).

104 weeks

7

Any person of age 24 and over who has been unemployed / inactive for the previous
24 months during which he/she has not benefited from a traineeship with the
Undertaking.

104 weeks

DISABLED PERSONS
8

1

Any person who is a registered disabled person under national law.

156 weeks

As from January 2021 the subsidy period may be reduced (the retention period will also be reduced pro rata) considering that the scheme will have to come to an end by December 2023.

ELIGIBILITY CRITERIA FOR
PARTICIPANTS
a) Participant must fall under any one of the above-mentioned
Target Groups.
b) All participants under Target Groups 1, 6 and 7 must have
been unemployed / inactive in the Maltese islands for the
periods as specified in the above criteria.
c) Participants must not have been employed with the undertaking
in the 12 months before the A2E engagement date.
d) Shareholders and Directors of the Undertaking will not be
eligible to benefit from the Call 3.1 under the A2E scheme if
they take up employment within the same Undertaking.
e) Person occupying official positions with the NGOs and
Social Partners will not be eligible to benefit from the 3rd
Call if they take up employment within the same NGOs and
Social Partners.
Prior to the engagement with the 3rd Call Employer.
f) For Client Group 8 (Registered Disabled Persons - RDP),
the following scenarios will be eligible:
i. RDP Unemployed, or
ii. RDP in part-time employment (refer to point h below),
or
iii. RDP in full time or part time employment but registered
as disabled worker after the issue of the Call 3.1. The
company employing him/her may receive support under
Target Group 8, starting from the moment when a grant
agreement is issued.
g) A participant can apply only once under the A2E Scheme
with the same Undertaking.
h) A participant under Target Group 3 or 8 who is in parttime employment may still be eligible for subsidy if the
employment is changed from part-time to full-time (40
hours per week) or if the person becomes RDP after the 1st
October 2020.
i) Apprenticeship:
i. Persons falling under target group 8 and who have
participated in the Apprenticeship scheme may be
eligible under the Call 3.1;
ii. Persons falling under target groups 1 to 7 who participated
under the Apprenticeship scheme may be eligible
under the Call 3.1 with an Undertaking other than the
same Undertaking who provided their apprenticeship.
Apprentices may participate under the Call 3.1 with the
same Undertaking who provided the apprenticeship 12
months after the end of their apprenticeship contract.

EMPLOYMENT RETENTION PERIOD
FOLLOWING THE SUBSIDY PERIOD
In line with Articles 32(4) and 33(4) of Commission
Regulation (EU) No 651/2014, as amended, workers shall be
entitled to continuous employment for a minimum period
consistent with national legislation.
Furthermore, for ALL target groups, the Employer must
retain in employment the recruited person for a further
period (as per table below) following the subsidised period.

DURATION OF SUBSIDY

RETENTION PERIOD

52 weeks

4 months

104 weeks

8 months

156 weeks

12 months

EMPLOYMENT WHICH HAS AN
INCENTIVE EFFECT
The participant may be already engaged with the employer
prior to the submission of the A2E application however,
the engagement date must be within one month from the
acknowledgment of receipt date. Therefore, if the employment
of the participant took place more than one month before
the acknowledgment date, the application will be deemed
as ineligible for funding. Engagement can also take place
after the submission of the A2E application however, this
must be prior or with the start date of the Grant Agreement.
Confirmation of funding will be determined upon receipt of
the acceptance letter and signing of the Grant Agreement.
The above is not applicable when an employer will be
applying under Call 3.1 for already employed persons who
become RDP after the launch of the scheme.

ELIGIBLE COST
Eligible costs for the recruitment of disadvantages workers
and for the employment of workers with disabilities under
the Call 3.1 of the A2E scheme will be paid for the periods
indicated for each of the above target groups to cover part of
the basic wage cost for full time 40 hours or part time 20 hours.
The standard rate of unit cost based on 40 hours per week will
be published by Jobsplus on its website https://jobsplus.gov.
mt/a2e/a2einfo. The rate may be revised annually to include the
increase in cost of living.
In case of part-time employment, the participant may work a
minimum of 20 hours per week or more, however the grant
will always be based on 20 hours per week.
In the case of employers that are undertakings that carry out
an economic activity within the meaning of Article 107 TFEU,
the following aid intensities must be respected:
-

In the case of recruitment of disadvantaged workers, the
aid intensity shall not exceed 50% of the eligible costs.
In the case of aid for the employment of workers with
disabilities, the aid intensity shall not exceed 75% of
the eligible costs.

PAYMENT TIMEFRAMES
The subsidy will be paid to the beneficiary quarterly or upon
completion of every 26-week period; or once, following
premature termination of the Grant Agreement.
Jobsplus,
Employer Services Division
Access to Employment
(A2E) Unit
Hal Far BBG 3000
t: 2220 1399
e: a2e.jobsplus@gov.mt
w: jobsplus.gov.mt

